definitive treatise the 
morphology, biochemistry, 


physiology, psychology, 
and medical aspects 


calorie undernutrition, 
cachexia, starvation, and 
rehabilitation man. 


The BIOLOGY 
HUMAN 
STARVATION 


Ancel Keys, Josef Brozek, Austin Henschel, 
Olaf Mickelsen, Henry Longstreet Taylor, with the 
assistance Ernst Simonson, Wells, Angie 
Sturgeon Skinner. 


fact and theory from the world litera- 

ture, including the evidence from World 
War II, and the findings the Minnesota Star- 
vation Experiment (1944-1946). The review 
the literature covers pertinent experiments and 
field and clinical observations 1949. The 
Biology Human Starvation integral treatise 
indispensable reference and source 

ook. 


SYSTEMATIC and critical presentation 
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THE PH.D. PROGRAM EXPERIMENTAL PSY- 
CHOLOGY THE UNIVERSITY OF: 


UNIVERSITY VIRGINIA, STAFF THE DIVISION PSYCHOLOGY 


ASSUMPTIONS AND ORGANIZATION 


doctoral program psychology the 
University Virginia based two fun- 
damental assumptions. felt that, con- 
sidering the current national scene, Virginia’s 
maximal contribution psychology science 
will made concentrating relatively re- 
stricted area and keeping the training 
intimate student-instructor basis. this end, 
graduate enrollment limited total ap- 
proximately 15, and the major emphasis placed 
the experimental and physiological phases 
study and research. While the program thus 
uncomplicated conception, narrowness out- 
look avoided, since the doctoral training the 
senior staff represents the departments Brown, 
Clark, Columbia, Ohio State, Princeton, and Wis- 
consin, and orientation courses are offered sup- 
plement the specialization. 


DEGREE REQUIREMENTS 


The basic requirement for the degree that 
the student make satisfactory progress toward be- 
coming well-trained experimental psychologist. 
Hence the number semester-hours passed 
subordinated general standard quality 
achievement, and overall impression capa- 
bility looms more important than course grade. 
is, course, impossible lay down rigid 
schedule years courses that may bring every 
individual, whatever capacity and previous 
training, the desired level development. But 


1The American Psychologist during the past few years 
has given good deal emphasis the graduate train- 
ing clinical psychologists, with very little attention being 
paid training for other areas professional specializa- 
tion. offset some that imbalance, have asked the 
University Virginia describe its training experi- 
mental psychologists, Teachers College describe its pro- 
gram for students the area measurement, and Purdue 
University describe its program industrial. have 
also delayed the publication the paper describing the 
training counselors the University Minnesota 


M.A. and Ph.D. student may help indicat- 
ing the kinds formal hurdles that are usually 
involved. 

Academic Year 


Semester Four courses. Decide the area 
Master’s research and make the preliminary 
literature search; possibly work out the plan with 
advisor. Pass the first language examination for 
the doctorate, the basis undergraduate and 
summer study (October). 

Semester Three courses. Research: com- 
plete the literature search, formulate the problem 
definitely, perfect the apparatus and procedure, 
begin the collection data. Pass the second lan- 
guage examination for the doctorate, possible. 


Second Academic Year 


Semester Three courses. Research: complete 
the collection data. Apply for advancement 
Master’s candidacy (October 15). Complete the 
language requirements for the doctorate, not 
previously done. 

Semester Two courses. Research: statis- 
tical analysis, write thesis (final form May 
15). Pass final comprehensive examination for 
the Master’s degree. 


Third Academic Year 


Semester Three courses. Research: decide 
the area doctoral research, make the litera- 
ture search, sketch the preliminary plans pro- 
cedure. Apply for advancement doctoral can- 
didacy (October). 

Semester Two three courses. Research: 
complete the details apparatus and procedure, 
begin collection data. Pass the preliminary 
doctoral examinations (May). 


Fourth Academic Year 


Semester such courses desired. Re- 
search: complete the collection data. 

Semester Analyze data, write dissertation 
(final form May 1). Pass final examination for 
the doctorate. 
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will noted that summers are left free 
this schedule. This allows some flexibility—for 
the student who must make language other 
non-psychology deficiencies, who has financial re- 
sponsibilities, who spending considerable time 
learning how teach, who needs broaden his 
cultural background, etc. Use these periods 
may also allow the exceptionally prepared student 
decrease somewhat the total elapsed time re- 
quired for his formal training. 


FORMAL COURSES 


offering certain courses only alternate 
years, the staff six able provide total 
semester-courses which only graduate 
students are enrolled, and which both graduate 
students and advanced undergraduates are en- 
rolled. Some variation the course pattern oc- 
curs from time time, dictated part the 
specialized interests the staff members. 

The current catalogue listing includes the fol- 
lowing courses open graduates and advanced 
undergraduates: advanced experimental psychol- 
ogy (the students group design and conduct 
original experiment), statistics, psychological 
test construction and administration, the learning 
process, child psychology, advanced social psychol- 
ogy, advanced abnormal psychology, and history 
psychology. 

Courses open only graduate students are: 
experimental techniques and 
problems semesters; training major instru- 
mentation), advanced statistics and experimental 
design, physiological psychology, vision, audition, 
cutaneous senses, the chemical senses, space per- 
ception, action mechanisms study action 
systems typified the non-auditory labyrinthine 
and associates reflexes), feeling and emotion, moti- 
vation, animal behavior, learning 
theory semesters), theoretical psychology, and 
the teaching psychology. This last course 
non-credit seminar the problems curriculum 
and course organization, techniques presenta- 
tion and evaluation, and other aspects the aca- 
demic profession; some guided practical experi- 
ence given. 

student’s program can often rounded out 
with considerable profit the addition ad- 
vanced courses such departments 
physics, mathematics, medicine (e.g., neurology, 
psychiatry, pharmacology), philosophy, 


ology. The nature this supplement depends 
upon the individual’s particular pattern research 
interests. 


THE METHOD TEACHING 


The fact that registration strictly limited 
inestimable value permitting the seminar 
method teaching exploited the full. 
Inasmuch more than five six new students 
are accepted each year, the enrollment the 
typical graduate course approximates 10. The 
active participation each individual, through 
the presentation and discussion reports, en- 
hances the development the critical capacity 
well skills oral communication. The 
majority the courses are organized around the 
experimental and theoretical literature, with the 
emphasis heavily upon original sources. gen- 
eral, the goal course work more the achieve- 
ment critical evaluative power and working 
comprehension the scientific method than the 
accumulation repertoire purely factual 
items. With the kind contacts between staff 
and graduates that are inherent group such 
favorable size, the tendency react 
professional rather than schoolroom situation. 


EXTRA-COURSE TRAINING 


The training taking place outside the formally 
organized classes not inconsiderable. One valu- 
able adjunct the weekly meeting the Journal 
Club. These informal get-togethers were origi- 
nally instigated for the purpose encouraging the 
students share each other’s reactions current 
journal articles. Most the meetings still center 
around discussion the latest number some 
major psychological journal. Frequently, however, 
one the students reports upon his research 
progress, inviting suggestions and criticisms from 
colleagues and staff. Occasionally speakers from 
other departments the University from other 
institutions are available and the Journal Club 
program kept flexible accommodate these 
opportunities. 

second extra-curricular activity the attend- 
ance professional meetings. addition the 
annual APA convention and the meet- 
ings, great emphasis placed upon the spring 
meeting the state association. The average 
graduate student will probably report his research 
this group twice his four-year career. 


Cc 
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FINANCIAL SUPPORT AND PHYSICAL FACILITIES 


Financial assistance for the graduate student 
four forms. First, there are free fellowships, for 
which work required. fixed allotment 
assigned psychology; the applicant competes 
for free fellowships with those all other graduate 
departments. Second, there are service fellow- 
ships, under the control the department, with 
stipends dependent upon assistance rendered 
connection with undergraduate courses. Third, 
there are research fellowships, the funds for which 
are provided research contracts with the Serv- 
ices. Fourth, there are appointments student 
aides, with shop work and care the animals 
required. 


Thanks the support sympathetic ad- 
ministration, the department’s facilities for experi- 
mental training are now reasonably adequate. Re- 
modeling during 1949-50 has provided total 
research rooms and well equipped animal 
laboratory. Considerable apparatus, including 
much the electronic variety, available. There 
are funds for additional purchase the need arises 
and adaptations for specific problems can made 
the laboratory’s own shop. Not the least 
the resources the cordial cooperation other 
departments the University. many projects 
the hand electrical engineer, pharmacologist, 
physicist, biologist can seen. 


Received February 22, 1950 


TRAINING PROGRAM COUNSELING 


RALPH BERDIE AND THEDA HAGENAH 


University Minnesota 


ance Psychologists the American Psycho- 

logical Association and the National Vo- 
cational Guidance Association systematically are 
studying training programs counseling step 
establishing professional standards and recognizing 
institutions qualified offer such training. For 
several years, staff members the Student Coun- 
seling Bureau the University Minnesota have 
taught practice course counseling, and the 
instructors during the current year believe that 
description the purposes this course and the 
techniques used may assistance those con- 
cerned with the general problems training future 
counselors. 

The course, stands today, result ten 
years evolution since its initial organization and 
supervision Williamson and John 
Darley, who were primarily responsible for iden- 
tifying the goals achieved. Since 1947, the 
course has been offered jointly the authors, 
the director and the assistant director the Stu- 
dent Counseling Bureau, one holding academic 
rank the Department Psychology and the 
other the Department Educational Psychology. 

Graduate students who are trained student 
personnel work the University Minnesota 
later find employment counselors, teachers, and 
administrators secondary schools, colleges, and 
universities. The practice course offered the 
staff the Student Counseling Bureau planned 
primarily for those students interested personnel 
work higher education. almost every case 
when these students have completed their train- 
ing, they will have skilled interviewers with 
sound knowledge counseling techniques. They 
should able supervise the counseling done 
others and should have sufficient background 
for teaching counseling other counselors-in- 
training. The practice course designed pro- 
vide the supervised practical experience necessary 
develop these skills and teach this information. 

teaching the course, the instructors attempt 
provide: 


the Division Counseling and Guid- 


Knowledge the educational and sociological setting 
counseling. 

Experience .with occupational information materials. 

Observation counseling done experienced staff 
members. 

Critical analysis observed counseling interviews. 

Supervised practice counseling. 

Group and individual discussions practice work. 

Discussions case histories illustrating the dynamics 
behavior. 

Clarification the philosophy counseling. 


Students are admitted the practice course 
consent the instructors, and only those with 
advanced training psychology, educational psy- 
chology, and related areas are accepted. Most 
the students are the second third year the 
doctoral program, and their previous course work 
usually includes two three quarter sequences 
abnormal psychology and/or clinical psychology, 
advanced statistics, group and individual testing, 
principles counseling (including diagnosis and 
therapy), and occupational and vocational psy- 
chology. The students have had varied additional 
training and experience, course, addition 
this general “core” background courses. The 
practice course extends through three quarters and 
carries total nine quarter credits. requires 
attendance one weekly two-hour seminar plus 
minimum four hours laboratory work for 
each student. 

order emphasize how counseling occurs 
social and educational setting, during the first 
few sessions the seminar, the instructors present 
information about the University Minnesota 
and its various divisions. Although graduate 
student may have been residence for some time, 
likely uninformed about many the 
university resources which can utilize 
counsels students. Neither acquainted, ordi- 
narily, with the structure, organization, and regu- 
lations the University and how they affect stu- 
dent life. order impress the graduate stu- 
dents with the necessity for understanding the 
University one basis for effective counseling 
this setting, the class given informal, short- 
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TRAINING PROGRAM COUNSELING 


answer achievement test based questions which 
frequently arise typical day for any our 
counselors. The class motivated soon its 
members realize from this short test that esti- 
mating student’s probable expenses for three 
quarters school, their estimates vary from $300 
$2,400, that most them not know entrance 


requirements for the various colleges, and 


not know where look for information about 
specific kinds training which students are 
interested. 

This informational section the course begins 
with discussion the general organization 
the institution, its relationship the state and 
the community and the roles the various col- 
leges. Then follow rather detailed descriptions 
the Student Activities Bureau, the Office the 
Adviser for Foreign Students, the Office Loans 
and Scholarships, the Discipline Counselor’s Of- 
fice, the Veterans’ Counseling Center, the Student 
Union, the dormitories, and the counseling offices 
the separate colleges. Procedures referral 
and consultation with the personnel these divi- 
sions are emphasized. Finally, the Student Coun- 
seling Bureau itself carefully described, includ- 
ing its history, functions, organization, and 
procedures. The graduate students must know 
thoroughly the departments, resources, personnel, 
forms, and activities the Student Counseling 
Bureau before they start their practice work. 

During the first month the course, the stu- 
dents devote one-half their laboratory time 
working the Occupational Information Library 
the Bureau. They through the various 
folders, become familiar with the materials avail- 
able, cross-index them and identify and remove 
out-of-date materials. They also work with Uni- 
versity students who come the Occupational 
Information Library for information. 

They devote the other half the laboratory 
time early the course observation and dis- 
cussion with the more experienced members the 
Student Counseling Bureau staff. They must ob- 
serve minimum two interviews week. The 
graduate student sits unostentatiously pos- 
sible the interviewing room listens the in- 
terview over inter-office communication system 
attached microphone the interviewing room. 
After each interview, the counselor who conducted 
the interview discusses with the graduate student 
the processes and techniques used, attempting 
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explain why various procedures were used 
omitted. 

These individual obseryations and discussions 
continue during the second month the fall 
quarter, with supplementary group observations 
and discussions substituted for the Occupational 
Library assignment. For the group observations, 
the entire class listens selected counseling inter- 
views over the public address system, with both 
instructors present. Following the interviews, the 
counselor joins the students and instructors for 
discussion the interviews. 

After the graduate students have had several 
weeks’ experience observing interviews, they are 
expected begin interviewing students. Each 
graduate student assigned counselor the 
staff the Bureau for period about two 
three months. the end this time then be- 
gins work with another supervisor. The super- 
vising counselor responsible for discussing with 
the graduate student before the interview all avail- 
able information, for observing the interview either 
sitting directly the room listening over 
the inter-office communication system, and for dis- 
cussing the interview with the student its com- 
pletion. Each graduate student must have 
minimum two such supervised interviews each 
week and has total from supervised 
interviews before the course completed. 
counselor acts supervisor for more than two 
graduate students. 

Returning the weekly two-hour seminar ses- 
sions, after the discussions the University or- 
ganization are completed, few hours are devoted 
discussions the tests and prediction batteries 
which are used the University. Students are 
asked report tests available specific areas, 
such engineering, medicine the College 
Science, Literature and the Arts. They discuss 
further questions concerning the use these tests 
and batteries. 

method role-playing then utilized the 
class sessions. Each student participates 
least one role-playing situation. One student 
pair asked play the role counselor, while 
the other student plays the role counselee 
with whom has worked. This role-playing in- 
terview, conducted before the class, followed 
comments, suggestions, and criticisms from in- 
structors and students the class. 

After the role-playing has been completed, the 
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members the Student Counseling Bureau staff 
present cases illustrating the comprehensive, longi- 
tudinal counseling approach used the Bureau. 
They attempt demonstrate the use follow-up 
methods, the technique consultations and re- 
ferrals and the developments that take place 
counseling process extending over period 
months even years. 

After the staff counselors complete these case 
presentations, the graduate students are asked 
present their own cases, this time they have 
carried number cases through series in- 
terviews. 

this point, the graduate students conduct 
interviews which are observed others the 
class, and the criticisms and comments made 
their own peers are perhaps even more helpful 
than are the suggestions from instructors and 
supervisors. Periodically, recordings 
scripts the students’ interviews are made. Care- 
ful analyses these typescripts become impor- 
tant part the student’s discussion with instruc- 
tors, supervisors and fellow class members. 

Graduate students themselves have variety 
problems. Many students the practice class 
previously have been counselees the Student 
Counseling Bureau. For those who have not been 
counseled, the instructors suggest early the 
course that each them make appointment 


counselee with one the staff members the 
Bureau discuss any personal adjustment prob- 
lems with which may concerned which 
may unaware. 

order systematize the evaluation stu- 
dent’s progress, supervisors turn rating sheets 
after each practice interview. The supervisors 
summarize these rating sheets for each student 
the end each quarter and discuss these sum- 
maries with the instructors. many cases, the 
progress the student also reviewed with his 
major advisor. Throughout the instruction, prac- 
tice, and evaluation, attempt made em- 
phasize the prospective counselor’s growth ap- 
preciation and understanding student needs and 
problems, with clarification his points view 
and philosophy counseling. 

Most the students who have completed the 
course are now engaged counselors colleges 
and universities, and many them are now them- 
selves engaged the training counselors. 
large proportion also have assumed administrative 
responsibilities counseling programs. Sugges- 
tions received from these graduates now the field 
have helped revising the training program and 
their reports have indicated that they find the 
practice course useful. 


Received May 13, 1949 
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THE PROGRAM FOR TRAINING SPECIALISTS 
PSYCHOLOGICAL MEASUREMENT 
TEACHERS COLLEGE, COLUMBIA 


IRVING LORGE, ROBERT THORNDIKE, AND HELEN WALKER 
Teachers College, Columbia University 


certain group whose concern with meas- 

urement itself, with the development meas- 
urement instruments, the examination measure- 
ment theory, the application measurement 
procedures large scale. They are the teachers 
measurement, the makers tests, the directors 
school research bureaus, the administrators 


includes the present time 


and technicians variety governmental civil 


service and personnel agencies, the measurement 
specialists industrial organizations, and the like. 
with training recruits for this general group 
that the present article 

The program the measurement specialist 
organized Teachers College specialization 
within the general field Psychological Founda- 
tions Education. The student supervised 
that department, and matriculates for the 
doctorate, matriculates Psychological Foun- 
dations Education. This means that 
expected exhibit certain general competence 


1The American Psychologist has from time time pub- 
lished articles describing the training various species 
the genus Homo psychologenesis. One species which has 
certain identifiable distinguishing characteristics, though 
merges into number related types, that Psycho- 
metricus measurementi, commonly known the multiple- 
correlated test constructor. have been invited the 
editors describe the care and intellectual feeding this 
particular species, currently carried out Teachers 
College, Columbia University. 

Although this article deals primarily with measure- 
ment specialists, also have other students who are pre- 
paring give tests connection with clinical work, 
students who wish use group tests and interpret test pro- 
files connection with educational vocational coun- 
seling, students who will charge programs 
diagnostic testing and remedial instruction school sys- 
tem, and other similar groups. Courses for the measure- 
ment specialist serve the needs ‘many other specialties 
with overlapping interests, and, turn, much the pro- 
gram for the measurement specialist provided courses 
primarily designed for workers related specialties. 


the broad field educational psychology 
addition special skills measurement. Some 
part his program would normally expected 
consist courses child development, the 
psychology learning, the psychology adjust- 
ment, social psychology, and the like. The amount 
and exact nature this more general program 
varies widely from student student, depending 
upon the amount and nature previous prepara- 
tion. The diversity backgrounds students 
coming into the field measurement is, course, 
very great. 

addition the more general courses, there 
are those focussed more specifically the meas- 
urement area. may conveniently dis- 
cussed three groups: (1) courses statistics, 
(2) courses measurement, and (3) courses 
research method. Each these will treated 
turn. 


THE ACADEMIC PROGRAM 


Courses statistics. The basic sequence 
course work statistics Teachers College 
made three one-semester courses, each 
standard three-point course. The first semester 
limited descriptive statistics; the second semes- 
ter deals with statistical inference with strong 
emphasis the logic induction, underlying 
assumptions, valid interpretation; and the third 
semester continues the study inference more 
complex situations. 

The most distinctive feature about these statis- 
tics courses probably their emphasis upon mean- 
ings and the underlying logic the statistical 
operations. The courses move somewhat more 
slowly than many courses statistics. This 
due chiefly the conviction that instruction 
statistics cannot rest content, even the earliest 
levels, with teaching students how compute the 
various statistics, but that must also concern it- 
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self with developing understanding what ap- 
propriate compute and under what conditions. 

course offered dealing with computations 
from mass data the IBM machines. Here the 
student learns how wire the machines for vari- 
ous operations well how plan and execute 
large scale studies. well equipped and super- 
vised statistical laboratory provided which 
students may learn the standard methods com- 
putation the Friden, Monroe Marchant ma- 
chines. The student may use these machines when 
making computations for his own research projects. 

practicum the teaching statistics of- 
fered for students expecting become college 
teachers statistics the statistical aspects 
measurement. 

With few exceptions, the students who will 
specialize measurement complete the basic 
three-semester sequence. For 
whose interests and mathematical backgrounds 
permit, the University offers variety more 
advanced courses statistics. course factor 
analysis taken many students. The De- 
partment Mathematical Statistics Columbia 
University will, beginning the fall term 1950, 
offer year’s course mathematical statistics de- 
signed especially for students from education, psy- 
chology, sociology, economics and the natural sci- 
ences, provided they have had least year’s 
study statistics their own department and 
have had course calculus. addition, the 
Department Mathematical Statistics offers 
variety more specialized courses for persons 
with sufficient mathematical training. 

Courses measurement. Basic other 
courses measurement general “Introduction 
Measurement.” This course designed pri- 
marily service course for the many groups 
psychology and education who will users 
measurement procedures and consumers the 
results tests and testing. does not try deal 
with particular tests particular areas, but focuses 
rather upon the common problems measure- 
ment wherever they are encountered. Many 
the students with special interest measurement 
have already had work equivalent this course 
before coming Teachers College and not 
take here. For others, however, serves 
organize and crystallize their thinking and interest 
the field, and appears valuable review 
and introduction. 


the level beyond the introductory course are 
number semester courses dealing with prac- 
tical and/or specialized testing problems. Some 
these are given directly under the aegis 
Measurement, but others are given the De- 
partment Guidance part the program for 
training clinical psychologists vocational coun- 
selors. the former group are course edu- 
cational evaluation, course group testing 
the elementary and secondary school, course 
character and personality tests, and course 
projective tests. the latter group are introduc- 
tory and advanced courses individual mental 
testing, courses vocational tests, and specialized 
courses the administration the Rorschach 
test. The measurement-specialist-in-training takes 
number these courses, the particular ones de- 
pending upon individual background and interest. 
Most the group take least one course 
individual psychological testing and one course 
dealing with projective techniques. Smaller num- 
bers take other ones the courses this group. 

the third level offered year’s course 
measurement theory and test construction. This 
course undertakes present consideration 
measurement problems advanced and criti- 
cal level. examines the basic logical assump- 
tions psychological measurement, considers 
problems units and scales, scrutinizes the logic 
reliability and validity, reviews procedures for 
item analysis and item selection, looks pro- 
cedures for selecting tests for and combining them 
into battery, and explores the problem differ- 
ential prediction and assignment. the same 
time, the course provides instruction and practice 
the skills test construction. the past the 
theory and practice have been given different 
semesters, but the future proposed carry 
the two aspects the course along together. 
This course usually represents focal point the 
program the measurement specialist. 

Course research method. Teachers Col- 
lege two-semester course offered methods 
research. The course designed serve the 
needs doctoral candidates all fields, and 
the proving ground which many them test 
and clarify their nebulous plans for PhD thesis 
EdD project. Since measurement specialist 
typically concerned with problems research 
design and methodology, however, this course be- 
comes quite central his program training. 
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Students are responsible for number pro- 
jects during the first semester, designed con- 
tribute the clarification each student’s prob- 
lem problem area. The first assignment re- 
quires the development working bibliography 
requiring the utilization all bibliographical re- 
sources. After this has been completed, the 
student prepares digest (very much like those 
appearing the Psychological Bulletin) litera- 
ture relevant his problem significant aspect 
it. Meanwhile, the student formulates several 
research problems. problems are discussed 
with the teaching assistant. After the 
problems have been clarified the instructors hold 
individual conferences with the student order 
arrive the selection and formulation the doc- 
torate research problem. The last assignment re- 
quires the presentation rationale for the prob- 
lem and formal outline. 

second semester deals more with the min- 
utiae research. The focus, the early lectures, 
the descriptive methods: direct and indirect 
observation, the questionnaire and the interview, 
and the survey. This then followed the 
techniques: content analysis, rating methods, 
criterion development, and coding related 
mass tabulation procedures. The second half 
this semester considers experimental methods and 
experimental design. addition much attention 
given the statistical operations govern- 
mental and quasi-governmental agencies. The 
course attempts fairly thorough survey gov- 
ernmental sources data, federal, state and 
smaller governmental units. The second semester 
ends with lectures the drafting statistical 


tables and the preparation the research pub- 
lication. 

the second semester, the primary objective 
student projects give the students practical 
experience descriptive methods. Some topic 
selected give students, working teams, experi- 
ence interview, questionnaire, rating methods, 
content analysis and coding. One semester, for 
instance, the students were required obtain in- 
formation about the adequacy the guidance and 
research resources for doctoral candidates. ‘This 
involved depth interviews sample formulate 
questions, the development the questionnaire 
(which included open-ended questions), develop- 
ment content categories, rating methods, etc. 
The data were then collected leading the formu- 
lation final report. 


PRACTICAL EXPERIENCE 


There are many agencies and around New 
York engaged the construction and use tests, 
for example, the World Book Company, the Psy- 
chological Corporation, and the National League 
Nursing Education. Some students who have 
carried graduate work measurement have 
worked either full part time for these organi- 
zations. addition, the Institute Educational 
Research has frequently had testing test con- 
struction projects under way which advanced 
students have received practical experience. 
hoped that these opportunities can increased 
the future. 
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GRADUATE TRAINING INDUSTRIAL PSY- 
CHOLOGY PURDUE UNIVERSITY 


JOSEPH TIFFIN AND LAWSHE 
Purdue University 


RADUATE training industrial psychol- 
ogy Purdue University’ has been 


evolving over the past dozen years. Ap- 
proximately fifty graduate students are now major- 
ing the field. Research and instructional ac- 
tivities are concentrated the Occupational Re- 
search Center which informal unit within 
the Division Education and Applied Psychology. 
Dodds director the Division and reports 
the president the University. Staff members 
the Center are members the faculty the 
Division Education and Applied Psychology 
are other staff members whose instructional ac- 
tivities fall the field psychology. 

While Purdue University does not have spe- 
cifically designated graduate faculty, 
members the Occupational Research Center 
teach graduate courses, serve graduate exam- 
ining committees, and direct thesis research. One 
member the Occupational Research Center staff 
serves the Graduate Council, the policy body 
for the Graduate School. 


COURSE OFFERINGS 


Activities the Occupational Research Center 
are distributed between two areas: 

(1) The industrial relations area which the 
emphasis falls upon the adjustment the indi- 
vidual his work environment and upon inter- 
personal relationships. This area involves con- 
sideration testing and placement, employee and 
management training, job and personnel evalua- 
tion procedures, and personnel methods general. 

(2) The area human factors engineering 
design which the emphasis falls upon the adap- 
tation industrial equipment and work methods 


University located Lafayette, Indiana. 
One Indiana’s two state universities, land grant 
college and consequently dedicated scientific, tech- 
nological, and agricultural pursuits. More engineers gradu- 
ate from Purdue each year than from any other institu- 
tion, fact which has aided materially the building 
sound relationship between industry 
institution. 


human limitations. This area involves con- 
sideration such specific problems appearance 
inspection, the use inspection equipment, op- 
timum methods work, the appraisal produc- 
tion procedures, and the design instruments. 

Courses. Course offerings generally follow the 
pattern these two areas with the exception 
beginning courses which attempt segre- 
gation made. The following courses are taught 
staff members the Occupational Research 
Center: 


Psy. Personnel Psychology 

Psy. Psychology Industrial Training 

Psy. 184 Psychology Industrial Vision 

Psy. 185 Psychology Work Efficiency 

Psy. Approaches Job Analysis 

Psy. Analysis Published Research Industrial 
Psychology 

Psy. Experimental Psychology 

Psy. 280 Industrial Personnel Testing Techniques 

Psy. 281 Seminar Industrial Psychology 

Psy. 282 Field Problems Industrial Psychology 

Psy. Experimental Psychology Vision 

Psy. 296 Psychology Incentives Industry 

Psy. Problems Job Analysis 


Other course listings psychology include 
those the clinical, experimental, and educational 
fields, and specific courses public opinion meas- 
urement, social psychology, market research, and 
attitude measurement. 

Statistical competence regarded essential 
adjunct competence industrial psychology. 
sequence three courses psychological statis- 
tics offered the Division. addition, the 
Statistical Laboratory the University, located 
the same building, provides instructional and 
consultation facilities. Coordination achieved 
through two members the Occupational Re- 
search Center staff who also serve the staff 
the Statistical Laboratory research associates; 
one member presently teaching the machine- 
methods course. 

Considerable emphasis placed broadening 
the graduate trainee beyond the field psychology 
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sometimes conceived. Excellent instruc- 
tion labor relations provided through the 
Department History, Economics and Govern- 
ment. Similarly effective working relationships 
with the Department General Engineering make 
available courses management 
engineering. For example, nearly all candidates 
take course motion and time study. 


DEGREE CURRICULA 


Every enrollee follows program studies 
tailor-made his own needs. This end ac- 
complished through the operation major pro- 
fessor and functioning advisory committee sys- 
tem. Both the Master Science Psychology 
and the Doctor Philosophy degrees are con- 
ferred. Information details not presented here 
may obtained from the Graduate School 

Master’s Degree. Training the master’s level 
designed foundational the doctoral 
degree. However, every effort made make 
the Master’s degree recipient employable and about 
half the students terminate this point. 
student pursuing the Master’s degree must present 
minimum semester hours credit the 
major, hours each two minors, and 
acceptable thesis. There are language re- 
quirements. 

Doctor’s Degree. Students seeking the doc- 
tor’s degree must present minimum hours 
the major, hours each two minors, 
and acceptable thesis. minimum six terms 
awarded for work done elsewhere). The Gradu- 
ate School accepts the presentation course work 
advanced statistics lieu one language; 
addition, reading knowledge French Ger- 
man required. comprehensive written and 


oral examination, known the preliminary 


nation, administered before the student ad- 
mitted candidacy. 

Minor Areas. For both the Master’s and Doc- 
tor’s degree, considerable latitude rests with the 
student’s advisory committee selecting minor 
areas. Students the past have presented minors 
labor economics, management, industrial engi- 
neering, physics, and mathematical statistics, 
well general and specialized fields psychol- 


Address Dr. Young, Dean, The Graduate School, 
Purdue University, Lafayette, Indiana. 


ogy. One the minors may the same field 
the major and split minors can arranged. 


FACILITIES AND OPERATIONS 


The staff the Occupational Research 
Center presently consists Joseph Tiffin, pro- 
fessor industrial psychology; Lawshe, 
professor psychology; Kephart, asso- 
ciate professor industrial psychology; and 
McCormick, assistant professor psychology. 
Other faculty members sometimes direct the re- 
search students majoring this field. For 
example, Remmers, professor education 
and psychology and director the Division 
Educational Reference, directs several students, 
particularly those with interests the measure- 
ment attitude and morale. 

Facilities. Physical facilities include complete 
International Business 
sorting, and tabulating unit operated the 
Center. Machine time similar units also 
available graduate students the Statistical 
Laboratory and central tabulating division. 
addition, Remington-Rand punch-card tabu- 
lating unit presently being set up. 

shop for both machine and wood work 
maintained part the general psychological 
laboratory. instrument technician employed 
aid the design and construction laboratory 
apparatus. The emphasis research indus- 
trial vision that has developed during several 
years collaboration with the Bausch and Lomb 
Optical Company has resulted the establish- 
ment vision laboratory. 

Research Activities. Numerous 
search projects have been based active collab- 
oration with industrial organizations. Several 
hundred industrial personnel people have at- 
tended the Center’s short courses which deal with 
the installation and operation industrial 
vision personnel testing program. Associa- 
tions with these industrial people have often re- 
sulted later collaboration research mutual 
interest. This collaboration has times resulted 
industrial subsidization and/or graduate 
fellowship grants. The Purdue Research Founda- 
tion was organized specifically work with in- 
dustries that are interested collaborative re- 
search all scientific areas. Stanley Meikle, 
director Research Relations with Industry, has 
done much make the Foundation effective 
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vehicle for working out cooperative arrangements 
with industry. Occupational Center 
staff members are permitted engage reason- 
able amounts private consulting with industry, 
which activity often results research which 
ideal for graduate student theses. 

Research progress the present time 
the fields communication between management, 
supervision, and employees; factors underlying 
employee morale; job evaluation; personnel test 
development and other selection techniques; 
methodological studies; employee evaluation; fac- 
tors affecting work efficiency; employee training; 
and industrial vision. 

Job Opportunities. While the growing em- 
phasis industrial psychology other institu- 
tions has markedly increased the demand for 
faculty personnel, placements are still averaging 
about three industry every one academic 
institutions. Among the companies that have 
employed students with Master’s Doctor’s de- 
grees from Purdue are: Spark Plug Division 
General Motors; Bridgeport Brass; Caterpillar 
Tractor; Railroad; Creole Petroleum Com- 
pany; DuPont; Smith Paper Company; 
Indiana Associated Telephone Company; Kaiser- 
Frazer Company; Kraft Foods; Limited; 
Prudential Life Insurance Company; Radio Cor- 
poration America; Republic Aviation Corpora- 
tion; Sinclair Oil Company; Stanolind Oil Com- 
pany; Stewart-Warner Company; Todd Com- 
pany; Tokheim Pump Company; and Rub- 
ber Company. 

Jobs that have been filled these and other 
companies have included most areas the in- 
dustrial relations field. The levels responsi- 
bility assigned the recent graduates have varied 
from that personnel assistant director 
industrial relations. Most the initial positions 
have involved such areas research test de- 
velopment and validation, interviewing and em- 
ployment, wage and salary administration, and 
supervisory and/or employee training. Some 
students have gone into responsible research posi- 
tions with departments the National Military 
Establishment and other governmental agencies. 


APPOINTMENTS AND ADMISSIONS 


Assistantships and Fellowships. Approximately 
one out every four graduate students majoring 
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industrial psychology receives appointment 
teaching assistant the Division Educa- 
tion and Applied Psychology. Regular appoint- 
ments this character are currently paid the 
rate one hundred dollars per month for half 
time and fifty dollars per month for quarter time. 
The number fellowships variable from year 
year. Recent and current fellowships include: 
Purdue Research Foundation Fellowships (there 
are presently three these held industrial 
psychology students); Timken Roller Bearing Re- 
search Fellowship; Gulf Oil Company Fellowship 
Industrial Psychology and Employee Relations; 
and Job Evaluation Fellowship, Office Naval 
Research. 

number students majoring industrial 
psychology obtain University appointments out- 
side the Division. Some positiors presently held 
students are: 


Assistant, Engineering Placement Office 

Assistant, Office the Associate Dean En- 
gineering 

Assistant, Placement Officer, Student Aid Bureau 

Instructor Motion and Time Study, General 
Engineering Department 

Counselor, Men’s Residence Halls 


Admissions. Admission the Graduate School 
major industrial psychology based upon 
evaluation (a) the undergraduate record, 
(b) performance test battery, (c) work ex- 
perience military experience, any, and (d) 
the student’s interests reflected statement 
his purposes. some instances recommenda- 
tions are solicited. Evaluations are made inde- 
pendently members the Occupational Re- 
search Center staff, with other faculty members 
participating where indicated. These independent 
judgments are later reviewed staff meetings 


_and group recommendations are made the Dean 
the Graduate School through the director 


the Division Education and Applied Psychology. 

application blanks and appointment 
application blanks may obtained addressing 
Dr. Lawshe, Chairman the Committee 
Graduate Admissions and Appointments Psy- 
chology, Occupational Research Center, Purdue 
University, Lafayette, Indiana. 
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STUDENT EVALUATION CASE 
METHOD COURSE 


GEORGE CASTORE AND BERRIEN 
Colgate University 


MONG the innovations teaching ele- 
psychology are the courses 
Human Relations now being taught 
variety places the case method. 
ence with this type course too limited the 
moment expect definitive evaluation. 
ever, Colgate the course has been taught 
semesters total sections, each with 
quence this background some notions have 
evolved concerning the current limitations and 
educational difficulties well the benefits en- 
tailed course this kind. the purpose 
this paper discuss some detail one area 
difficulty that has recurred almost every sec- 
tion the course, namely, dip morale occur- 
ring, usually, early the second half the term. 
The course has been described elsewhere (1, 2). 
Students are presented with factual accounts 
situations which there some disturbance the 
relationships either between individuals between 
groups. These cases are 
rather than those involving psychotics “abnor- 
mally” distorted relationships. Students are ex- 
pected diagnose the nature the difficulties 
and develop some understanding the motives, 
feelings, and attitudes the chief participants 
the situations. the latter part the course 
emphasis placed the development con- 
structive ways dealing with these problems. 
Those who have taught the course have fre- 
quently observed either fall spring semester 
classes that some time after mid-term slump 
class morale occurs. Prior this point discus- 
sion animated, the cases appear interesting 
the class, and there high degree motivation. 
When the slump was reached the fall semester 
1948, one the writers offered the suggestion 
that the condition could more effectively clari- 
fied presented the class another human 
relations problem using the same analytical meth- 
odology had been used with other cases. The 


the 


objective was permit the students gain 
some insight into the variety influences operat- 
ing the structure group, their own. 

The class involved was composed students. 
Nine cases had been discussed and three weeks 
the semester remained. the beginning 
the class the instructor mentioned that had 
feeling that the value class discussion was 
“down hill There was attempt in- 
fluence the students’ interpretations. 

This introduction led discussion that re- 
quired two one-hour class periods. The first 
period was recorded disc recorder and tran- 
scribed. The instructor took notes during the 
second class period. 

During the first class period there were 118 
student responses and instructor’s comments. 
the 118, were directed toward content alone, 
three toward method alone, and toward student 
relationships within the class. Forty-six the 
students’ statements were concerned either directly 
indirectly with objectives the course com- 
bined with criticism content, method, group 
dynamics. Including those combined with objec- 
tives, responses the 118 were related 
content, method, and group dynamics. 

Since not feasible reproduce the entire 
discussion the total text which was the source 
the subsequent comments and interpretations, 
recommendations 
achieved through critical analysis the transcripi 
and paraphrased summary will 
Following are generalizations which were drawn 
from those remarks pertaining content. 


Having accepted the premise that class 
morale was suffering, there was more disagree- 
ment than agreement that any specific adjustment 
content would eliminate the problem. (Those 
adjustments which were suggested each student 
were turn rejected others.) 

There was, however, general preference 
for material which would enable the students 


149 


discuss their own problems; hence, students placed 


great value immediate personal problems such 
marriage, vocational adjustment, sex, divorce, 
and campus affairs. Further theoretical values 
involved the course were considered superfluous. 

The students explored some their personal 
difficulties adjusting the case method in- 
struction. These difficulties revealed inability 
transfer ideas and concepts used analyzing 
the cases problems their own lives. 

the first period discussion proceeded 
there was increasing awareness that their own 
contributions constituted the true content the 
course. 

The students, group, felt general sense 
insecurity the use the case method. These 
insecurities were due lack traditional au- 
thority which the discussion, goals, minimum 
requirements, and objectives are very largely de- 
termined the instructor’s wishes. Lack con- 
clusive answers case problems, increasing aware- 
ness the complexity and intangibility human 
relations problems, personal fear inadequacy 
expression experience, and fear offending 
friends being offended are more characteristic 
this course than traditional classes. The stu- 
dent thrown into new relationship with other 
students which may cooperative competitive 
and unsure his role whereas the tradi- 
tional class the relationship fundamentally 
teacher-student one. 


The major portion the total discussion was 
devoted the nature the interrelationships 
existing within the group. the first class ses- 
sion responses dealt directly with group 
dynamics, responses combined objectives 
the course with group relationships. Practically 
all the second class period was concerned with 
the nature the relationships existing between 
class members during case analyses. The follow- 
ing generalizations describe the varied observa- 
tions which were made the students. 


members blocks effective group intercommunica- 
tion. 

Differences religious background, training 
and experience within the class operated dis- 
courage spontaneous expression times and 
other times they tended aid and enrich the 
discussion. 

Groups formed within the class during each 


discussion case. The groupings were fluid, 
often dependent upon the nature the case and 
followed rigid pattern. Groups were formed 
and dissolved the course progressed. 

While the course aimed developing skill 
the analysis human relations problems, com- 
ments class are not always directed purely 
the problem but are with eye their 
influence other members the class. 

Some individuals adopted such “fixed” modes 
response and roles that their behavior was 
predictable within that group. 

The students considered class composed 
members trifle too large for satisfactory 
intercommunications. Too large class prevented 
students from becoming intimately acquainted 
with each other and fostered sub-groups which 
inhibited individuals from expressing themselves 
individuals. addition many students found 
that lack opportunity express themselves 
when motivated was particularly frustrating 
and conducive withdrawal from participation. 


Comments concerning the objectives the 
course never constituted separate phase the 
discussion although they infused other statements 
that were primarily focused content, method, 
dynamics. The class one way and 
another expressed uncertainty, uneasiness, and 
confusion with respect the objectives the 
course. They did not understand the criteria 
grading achievement. They had feeling 
accomplishment when they did satisfactory job 
analysis hut came believe that grades were 
largely matter luck. 

The confusion expressed the students 
directly traceable the vagueness objectives 
held the staff. Courses taught the case 


are often characterized fuzzy, general- 


ized, non-specific objectives, and this particu- 
larly true the new courses human relations. 
The belief has been generated that because the 
case method unquestionably stimulates discussion 
and the exchange interpretations, will inevi- 
tably lead intellectual growth. There some- 
justification for the notion that under these cir- 
cumstances ought “let nature take its course” 
rather than stunt that growth efforts achieve 
specific, particular objectives established ad- 
vance. 

the other hand, the evidence from this study 
indicates that the absence objectives that are 
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clear the student, little growth takes place. 
Participation may drop, interest the course may 
decrease, and the difficulties may projected 
variety factors. 

Moreover, the absence clearly defined 
achievement targets virtually impossible 
evaluate the course, grade the students, dis- 
cover those aspects the course which need 
strengthening, modifications for improvement. 

way explanation should pointed 
out that the students are required write several 
short papers during the term which are their inter- 
pretations specific segments behavior revealed 
the cases. These assignments grow out the 
class discussion and are graded the factual sup- 
port marshalled behind their interpretations and 
the internal consistency their reasoning. In- 
structors usually write marginal criticisms each 
student’s paper and conclude with constructive 
summarized evaluation the end the paper. 
Examinations consist written analyses cases 
read advance but not discussed class. The 
grades obtained from the papers together with 
those from two examinations constitute the general 
basis for grading five point scale. 

number objectives that need clarification 
have already been suggested the student state- 
ments above. Perhaps the most important are the 
long-run objectives such growth ability 
communicate one’s own ideas and understand the 
attitudes and feelings others. Stated that 
way the objective not easily measured, nor 
growth this kind ordinarily recognized the 
individual. 

The matter transfer needs further clarifica- 
tion. Students appear times feel that 
there’s approximately the same reasoning behind 
(the cases). the other hand, another 
student asked, “Are supposed get something 
different, some different applied reasoning, out 
each these cases aren’t they all the same 
thing?” Unless transfer course skills every- 
day life made clear objective and measures are 
specifically developed meet that objective, 
doubtful the objectives will achieved. The 
past studies transfer from mathematics 
stand warning that score. 

There little question that the case method 
highly interesting, but the fact that the inter- 
relationships within group can retard the prog- 
ress the group, and finally produce boredom, 


again points the need for objective cover 
this point and means measurement de- 
termine its presence. There evidence that stu- 
dents could profit from orientation that num- 
ber insecurities associated with transferring 
from traditional type teaching could re- 
duced possibly eliminated. 

Since the case method, used colleges, 
relatively new development the field teach- 
ing psychology human relations, there 
need for examining some its desirable and un- 
desirable features. Lest the wrong impression 
gathered, the writers are impressed with the unique 
value case method instruction. Certain social 
and psychological material can approached 
only this way perhaps. 

turning the class toward analysis the class- 
room human situation, the case 
method has shown its merits revealing many 
these problems which required crystallization 
order improve and properly use it. hoped 
that this critique will stimulate exchange 
information case-method teaching. 

The list which follows summary the class 
criticism related its own morale and the prob- 
lems which class comments have raised. 


There was recognition ‘among the students 
that problem class morale existed. 

was suggested almost without dissent that 
cases should deal with problems more closely re- 
lated the immediate adjustments the students. 

The discussion content brought light 
the potential value clear objectives transfer 
and the long-run objectives the entire approach. 

The criticisms the discussion method re- 
vealed some obstacles students who have ad- 
justed themselves traditional types instruc- 
tion. These insecurities students centered 
around lack authoritative goals, lack defini- 
tiveness criticism, grading, self-evaluation 
progress, and personal maladjustment the 
method. 
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THE CASE FOR THE EXPERIMENTAL PROJECT 
METHOD LABORATORY TRAINING 


MELVIN MARX 


University Missouri 


adequate appreciation scientific inquiry 
requires defense. According Anastasi 
(1), all the oustanding American psycholo- 
gists whom she polled “agreed that some training 
experimental method essential for all types 
students concentrating psychology.” 
service this objective easy find. There 
are many indications, however, that general the 
present formal methods teaching the undergrad- 
uate experimental courses seriously fail achieve 
such objective. Representative critical opinion 
with some factual evidence may found papers 
Ojemann (4), Rogers (5) and Seashore (6). 
Obviously, laboratory courses scientific fields 
may have distinctly different purposes. One 
these the teaching specific techniques, rep- 
resented dissection exercises biology, analytic 
procedures chemistry, and test administration 
practice psychology. These are recognized 
have their place. However, contention 
that such training specific techniques essen- 
tially what the typical experimental laboratory 
course psychology actually does achieve, best, 
and that ought frankly recognize this 
fact and cease deluding ourselves thinking that 
are training scientific method. the 
major thesis this paper that adoption some 
form the experimental project method offers the 
only realistic means improving the situation. 


CATALOGUE SURVEY 


Some objective indication the relative fre- 
quency these two types experimental labora- 
tory courses has been obtained from analysis 
the catalogues the representa- 
tive eolleges whose curricula were earlier examined 
Anastasi 

1The number colleges the survey was reduced 


sixty-seven mainly because inadequate descriptive infor- 
mation courses certain the catalogues. 


The major results the survey are summarized 
Table The orthodox laboratory method 
teaching experimental psychology Table 
called the formal exercise method. This refers 
any system whereby the student spends small 
amounts time, usually single periods from two 
three hours, set separate exercises, the 
form and direction which have been predeter- 
mined the instructor. The experimental project 
method, the other hand, refers any system 
which the student required work 
single specific experimental problem, from early 
formulation report. further distinction 
made between the full semester course one 


TABLE 


Experimental psychology laboratory courses offered 
sixty-seven representative colleges 
Type of Course Number Per Cent 


Part semester experimental 3.8 


project and that which only part the time 
devoted separate project. “special prob- 
lems” course, listed various universities, was 
included when appeared definitely oriented 
experimental basis. Those courses 
which were simply listed experimental labora- 
tory courses whose descriptions were ambiguous 
were placed the doubtful classification. 

clear from Table that the experimental 
project type course distinctly uncommon, con- 
stituting little more than one-tenth the total 
number experimental laboratory courses. Formal 
exercise courses constitute 58.5 per cent the 
total. The influence the special problems type 
course, whose general plan would seem 
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somewhat similar that the experimental 
project, relatively limited. This result 
its restriction individual students, typically 
select character, and its practical inactivation 
many departments, especially those with staff 
limitations. 

More important, perhaps, than the number 
experimental project courses their distribution. 
other words, how many departments offer stu- 
dents least one such course? The results 
the survey this point were equally discouraging. 
the sixty-seven departments whose catalogues 
contain adequate course information, only eleven, 
16.4 per cent, were found offer any experi- 
mental project type course. additional 
twenty departments offer the special problems 
course, the practical limitations which have al- 
ready been mentioned. This leaves fully thirty 
the departments, 44.8 per cent, with ex- 
clusive offerings the experimental laboratory 
field formal exercise type courses. The remain- 
ing six departments could not classified because 
doubtful courses. 


COMPARISON TWO METHODS 


differential analysis the formal exercise 
and the experimental project methods, with refer- 
ence their relative involvement the various 
basic steps the entire process experimental in- 
quiry, shown Table This analysis reveals 
the complete inadequacy the formal exercise 
method far the first four steps experi- 


TABLE 


Involvement the two types laboratory training 
the basic steps experimental inquiry 


Training Method 


Basic Steps 
Formal Experimental 
Exercise Project 
Statement specific testable 
Method—apparatus........... 


mental inquiry are concerned. The experimental 
project method, the other hand, provides the 
student with recognizing the 
problem area, reviewing least part the litera- 
ture, formulating specific testable hypotheses, and 
designing specific experimental attack. Natu- 
rally, the extent which each student will able 
contribute each the functions will depend 
upon his own abilities, training, and motivation. 

nipulation apparatus and collection data, that 
the formal exercise seems most effective. 
Even here, certain advantages may 
seen the experimental project. the first place, 
requires more thorough familiarity with any 
apparatus used, and thus provides more in- 
tensive type training. Secondly, the opportu- 
nity may often available for the student actively 
contribute the design his own apparatus, 
his own particular problem data collection. 

Probably the major argument favor the 
formal exercise method that does provide the 
student with opportunity become familiar 
with variety types apparatus and means 
collecting data. Certainly this familiarity im- 
portant. familiarity with apparatus objec- 
tive, however, the judicious use time-saving 
demonstrational methods supplement the 
experimental project may serve somewhat the 
same purpose. The supplementary use simple 
demonstrations may also value pointing 
lecture material correlated with the laboratory, 
and there good reason believe that this 
often effective pedagogical technique the 
more elaborate and time-consuming formal exercise 
(cf. 6). 

have placed question mark under formal 
exercise for the last three steps because doubt- 
ful whether more than small fraction such ex- 
ercises make necessary for the student 
very much his own thinking and planning with 
respect statistical analysis the data, inter- 
pretation, report. general rule, the form 
for these steps more less explicitly stated, and 
passive following the suggested procedures 
commonly observed. (The frequency with which 
reports from previous classes are utilized for help, 
partial complete, this part the laboratory 
exercise will leave the reader’s own estimation; 
experience has been depressing this respect, 
even only detected cases are counted.) 
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The student who performing his own experi- 
ment must the very least responsible for 


selecting and applying the statistical analysis, 


matter how simple, for interpreting his results, 
and for preparing his report. course, the ex- 
tent which will require direct assistance 
each these steps will vary with the student— 
but the main point that his own and 
has least more adequate opportunity utilize 
his past training and develop his own ideas. 


SPECIAL VALUES THE EXPERIMENTAL PROJECT 


probable that mere change instruct- 
ing technique will radically improve certain num- 
ber students, and that the other hand none 
needed with smaller number strongly mo- 
tivated and exceptionally able students. The ex- 
perimental project can certainly not presented 
panacea for deep educational ills. Neverthe- 
less, contended that this method not only has 
certain important advantages over the more tradi- 
tional methods but also offers, with respect 
training basic scientific inquiry, some unique 
values. Its major values may summarized 
follows: 


Increased Motivation. The project provides 
problem situation which active at- 
titude and almost certain more challenging 
the student than the formal project. Labora- 
tory work becomes more meaningful, and learning 
correspondingly facilitated. The shift re- 
sponsibility from the instructor the student gives 
the superior student especially opportunity for 
development seldom provided the more tradi- 
tional situation. The arousal active interest 
laboratory work, which empirically found 
striking phenomenon all ability levels, affords 
sharp contrast with the routine, 
type approach customarily engendered the 
more artificial and detached formal exercise. 

Operational Orientation. The experimental 
project type course may expected par- 
ticularly effective fostering the development 
psychological problems. This type training 
tends encourage the asking narrow, experi- 
mentally feasible questions rather 
experimentally less meaningful ones. The need 
work ideas into testable forms should also 
contribute the recognition the importance 


discovering new variables, the necessity for which 
has recently been emphasized Cantril (2). 

Experimental Sophistication. The experimen- 
tal project method, with its emphasis more de- 
sign and procedure than results, makes possible 
the demonstration the real difficulties and pit- 
falls scientific work, the role errors and un- 
controlled factors throughout the design, execu- 
tion, and interpretation the experiment. The 
making errors this kind situation great 
potential value far the experimental sophisti- 
cation the student concerned. Such errors, 
and the countless annoyances and unexpected prob- 
lems which one encounters actual experimenta- 
tion, should just important part the 
student’s training the more pleasant considera- 
tion conclusions from data. matter fact, 
they are probably more significant that they 
provide the student with far more realistic pic- 
ture than the latter. precisely the over- 
emphasis pre-arranged techniques and results 
which, the case the formal exercise method, 
tends often lead dangerously distorted im- 
pression experimental work. 


summary, may stated that the kind 
learning that involved the actual performance 
experiment certain respects primarily 
different from the kind provided the formal 
exercise the lecture. The student who has ac- 
tually performed experiment may not able 
recite long list uses for various kinds 
apparatus, give other concrete evidence for- 
mal learning—but very likely feel consid- 
erably different about experimental method, and 
have more basic understanding it. This 
the kind experience for which there ade- 
quate substitute. 


DIFFICULTIES THE EXPERIMENTAL PROJECT 


Certain questions may well raised concerning 
the practicability increasing the number ex- 
perimental project laboratory courses, one con- 
vinced the desirability doing so. These may 
summarized around the following pivotal topics: 


Students. Which students are involved 
the experimental project type laboratory 
course difficult problem, especially those 
schools where selection standards are low and 
students numerous. broad course background 
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psychology probably the most important pre- 
requisite for the experimental project. other 
words, think ought restricted advanced 
majors, preferably seniors, and perhaps beginning 
graduate students who are not ready start their 
thesis work. elementary knowledge statis- 
tics probably the most important the tech- 
nical qualifications, but general feeling 
that other such requirements should secondary. 
The particular project can fitted the qualifi- 
cations the student. Previous laboratory ex- 
perience, while desirable, would not essential. 

The future graduate students with the most 
gain from this sort laboratory course are prob- 
ably those going into the clinical and applied 
areas. What they need above all else from their 
experimental courses critical understanding 
experimental method and the ability design 
well perform experiments. Krech (3) 
has pointed out, the transfer value specific ex- 
perimental techniques from one field another 
may well questioned. Professionally oriented 
students will need develop their own specific 
problems. 

Courses. When offer such project pro- 
gram another difficult problem, view the 
enormous variability academic curricula. Three 
specific suggestions may made: 

Ideally, perhaps, special individual course 
would offered for all senior majors, somewhat 
comparable the senior thesis course required for 
graduation small number schools. seems 
that the value gained from active 
prosecution -small-scale experiment far 
greater than that from non-experimental senior 
thesis, although there course reason why 
these should made mutually exclusive. The 
major difficulties with this plan would adminis- 
trative, particularly the great load would place 
the instructors. 

more practicable plan, for most depart- 
ments, would probably offer the experimen- 
tal project second laboratory requiring 
many students could handled with 
available staff. This course could used train 
groups students various aspects scientific 
inquiry. Certain the general mechanics could 
taught lecture and group discussion, with 
individual projects handled individual con- 
ference basis. 


The project might offered connection 
with the laboratory part advanced subject- 
matter course, such learning, comparative, mo- 
tivation, sensation, emotion, etc. Certain these 
lend themselves most readily this type treat- 
ment—e.g., learning and comparative. Any loss 
representativeness laboratory experiences could 
either offset increased use demonstrations, 
could ignored. The major advantage this 
plan administrative—it enables the instructor 
plan group projects within the same general 
area, perhaps having several various phases 
the same problem. possible disadvantage that 
divorces the laboratory work almost entirely 
from the lecture, although view the objective 
this may not too disturbing. Attempts com- 
promise and use both approaches the same 
course not seem entirely satisfactory, 
largely because the experimental project most 
effective must run through the full term. 

Instructors. shortage qualified and in- 
terested instructors is, opinion, the most 
serious bottleneck any attempt utilize the 
experimental project type laboratory training. 
qualified instructor should have adequate 
training and strong interest experimental meth- 
odology, and prepared suggest sets related 
problems students their own ability level. 
Certain resistances may anticipated from some 
instructors, chiefly perhaps because preference 
for the traditional formal methods. Also, there 
doubt but that terms time consumed 
conferences and help with laboratory preparations 
the project method far more trouble than the 
formal exercise procedure, which once established 
need not radically changed, and which can more 
easily relegated assistant. Nevertheless, 
has been experience that the increased profits 
which result from working with more interested 
students and more live problems largely compen- 
sate for the increased demands. 

one means reducing the instructor’s load 
advanced graduate assistants the larger depart- 
ments might given varying degrees respon- 
sibility, depending upon their competence and ex- 
perience. Such assistance with the direction 
small-scale research problems, collaboration with 
senior staff member, should far greater 
value them than the routine direction exercises 
and grading formal reports, far their future 
research orientation and productivity concerned. 
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Apparatus and Space. Technical problems 
this nature are probably less marked the case 
the experimental project method than the 
formal exercise method, which requires wide 
range set-ups. The great adaptability the 
former method thus seen advantage. 
For example, the case learning and memory 
experimentation, all the projects might involve 
only paper-and-pencil materials. 

Miscellaneous Administrative Problems. 
certain respects administrative problems may 
increased the experimental project method 
(for example, the difficulties with report dead- 
lines, the parasitism lazy poor students, etc.). 
has been experience, however, that these 
not form very serious obstacles and that ap- 
propriate measures can taken control them 
(for example, setting definite and early deadlines 
with grading-down penalty, restricting number 
students project two, etc.). 


CONCLUSION 


antidote the preponderant emphasis 
the traditional methods the experimental course, 
recommended that academic departments give 
serious attention the possibility instituting 
least one course which either all selected 
number advanced undergraduate majors can 
actually perform small-scale experiment under 


the direction qualified staff member. The 
only formal stress would the way which 
the essential basic steps all experimental inquiry 
are involved. expected that the benefits from 
such course would fall not only upon the prospec- 
tive graduate student, who will presumably ap- 
preciably more sophisticated about his own thesis 
work, but also and perhaps more importantly upon 
the terminal undergraduate major, who will thus 
given his only active exposure experimental 
methodology. 
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How Short Should Articles Be? 


the Editor: 


read with some interest the comments Dr. 
Thorne the space problems psychological jour- 
nals. general, think most are sympathetic 
toward the viewpoint the editors our journals. 
There are, however, few points made the 
other side. 

for one, would very much hate see trend to- 
ward shorter articles which would lead the practice 
not presenting anywhere reasonably complete 
statement method, procedure, and subjects, and 
adequate statistical data. With all due respect the 
American Documentation Institute, convinced 
that the best way provide relevant information 
the article itself. extremely annoying read 
article which purports present research findings 
and unable determine exactly what was done and 
how. mere statement results obtained 
means sufficient for the use research material; 
also essential evaluate method and analysis. 
doubt that psychologists should become mere collectors 
the conclusions drawn others. Often, indeed, 
turns out that even expert research workers incom- 
pletely interpret their data. Unless the data are pre- 
sented fully one else can possibly make competent 
use them. Nor can most sure that have 
effectively taken into account sources error, all 
pertinent variables, etc. the present state psy- 
chology hardly any methods statistical procedures 
are rigidly prescribed. Our problems are complex 
and capable many different approaches that crit- 
ical appraisal results necessary. 


agree that improved writing psychologists 


presenting their research would fine thing, but 
question whether this can achieved the omission 
tabular material, points procedure, and pertinent 
literature. fact, believe there already too 
strong tendency omit this information. For in- 
stance, thorough review the literature frequently 
shows that piece research not original 
conclusive author supposes. Previous research 
usually bears directly the interpretation present 
results. The danger lies, think, the possibility 
that omission the literature section would mean 
attention past research all. 

Finally, would like point out that graduate stu- 
dents are not only being trained verbose style. 
They are also being trained, presumably, scientific 
method and objective modes thinking. have 
known many graduate students who would quite 


delighted abbreviate their statements the litera- 
ture, procedure, and statistical method, even 
omit such material entirely. The effect might well 
reduce the net length writing and consequently 
the net boredom. wonder, however, how many 
would willing trust their work later on, 
are now quite willing trust the scientific thorough- 
ness our older men, despite their “verbose style”? 
VINACKE 
University Hawaii 
Editor’s Note: The Council Representatives the 
APA has requested authors use the facilities the 
American Documentation Institute. This letter 
arguments for the other side the case. 


Increase APA Listed Classified 
Telephone Directories 


the Editor: 


Teachers College, Columbia University, the names 


Percentage advertisers who are APA members 


1947 1948 1949 


Total 277 399 385 


Number individuals listed..| 205 248 284 
Number APA members listed 101 
Percentage advertisers who 

are APA 18.5 25.0 35.5 


*No advertisements listed local directory. 
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individuals advertising the psychology sections 
the classified telephone directories the twenty largest 
cities from 1947 through 1949 were compared the list 
APA members, published the 1949 Directory. 
shown the table, the total number APA 
members who advertise has increased nearly three- 
fold, from 101. The total number individuals 
listing themselves psychologists increased from 205 
284. Three out every ten persons listed the 
psychology sections are likely APA members. 
Large type, “come-on” advertisements were fewer 
number 1949, indication perhaps that such 
methods are not lucrative their originators had 
anticipated. further interest that instance 
did APA member indicate his affiliation the 1949 
directories. This accord with the recommenda- 
tion the APA Committee on. Scientific and Profes- 
sional Ethics. 
Henry Davip 
Teachers College, Columbia 


Censorship Ideas 
the Editor: 


wish there might further discussion the 
American Psychologist proposal made the Fifty- 
seventh Annual Meeting the APA (Amer. Psycholo- 
gist, November, 444), that editor APA jour- 
nal should not accept manuscript controversial 
subject matter without satisfying “himself before ac- 
ceptance, the identity the author, his profes- 
sional competence and qualifications for originating the 
communication. 

Isn’t this proposal potentially dangerous? What 
professional competence? determine it? 
The medical profession has set clear standards 
competence and then has tended disregard the think- 
ing most outsiders. There objection stand- 
ards competence. What objectionable the re- 
fusal consider ideas from those who not meet 
those standards. 

there any doubt that medicine has been the loser 
because the general assumption that any good medi- 
cal idea must come from itself? Doctors frequently 
admit that they know practically nothing about the 
back. really fantastic that organized medicine 
might learn something more objective and open- 
minded consideration the work chiropractors who 
not have the doctors’ competence qualifications? 
Laymen with experience with both groups generally feel 
that both groups have much learn from each other. 

There certainly not enough known psychology 
justify even remotely the censorship controversial 
ideas the basis the respectability the authors. 
Perhaps this proposal has already been buried the 
Committee Publications which was referred, 


but view the record medical societies, dis- 
turbing that psychologist should seriously propose that 
the publication should judged not according 
their merit but according the standing reputa- 
tion the author. this proposal should adopted 
and carried out, the APA could suffer from the dead 
rot and resistance new ideas that always nourished 
censorship. 

Springfield College 


Reply Ansbacher 
the Editor: 

The article the February American Psychologist 
Ansbacher presents interesting summary 
psychological techniques applied foreign 
workers the Nazis during World War II. When 
stop reflect upon some his points, however, 
they seem raise some very serious questions for 
thoughtful psychologists. 

Many us, back 1933, questioned the equanimity 
with which our German colleagues fitted their work 
into the frame reference Naziism. felt that 
persons honestly concerned with human values would 
insist upon policies which must necessarily conflict 
with the Nazi system. sure this not his in- 
tent, but Dr. Ansbacher seems praise the German 
psychologists for adapting the Nazi regime and 
doing their bit make the “slave laborers” happy 
and increase production. 

“Even within totalitarian state and dealing with 
forced labor still essentially the same psychology 
one would find voluntary situation within free 
society.” Does this say that the professional psycholo- 
gist has obligation inquire about the larger so- 
cial setting within which required function? 
Or, more alarming, does say that our industrial so- 
ciety resembles Nazi forced labor that differences 
appear? Does this indicate that psychology, applied 
industry, takes heed the suppression individual 
personalities? Perhaps, our present-day industrial 
psychology cannot discriminated from that prac- 
ticed under the Nazis, the conclusion should that 
American psychologists should blush. 

may matter professional self-congratula- 
tion when our “same set psychological principies 
holds universally,” even under such social system 


that the Third Reich. But somehow the future 


the human race looks bleak when the specialists 
human behavior, the one group intrinsically concerned 
with the free development the individual personal- 
ity, can function normally under totalitarian sys- 
tem dedicated denial human values. applied 
psychology but opiate administered, the 
will political industrial executives, ease little 
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the pain the involuntary worker? This not 

conception the role the psychologist industry. 
Ross STAGNER 
University Illinois 


The Practice Psychology 
the Editor: 


attempt formulate legislation designed reg- 
ulate what loosely called the “practice psychol- 
ogy” very sobering experience. Over period 
several months had the opportunity member 
committee the Southern California Psychologi- 
cal Association (later combined into similar com- 
for the statewide Association), appointed the 
request Councilman Kenneth Hahn, Chairman 
the Health and Welfare Committee the Los Angeles 
City Council, formulate legislation that would con- 
trol and regulate the professional practice psychol- 
ogy this state. 

The need for some form control “psychology” 
particularly great California. Quacks all kinds 
offer their services and prey almost will upon sus- 
ceptible public. Anything relating psychology has 
strong appeal quickly recognized and exploited com- 
mercially-minded persons. The great public demand 
for psychological services doubtless expresses genuine 
need—a need that the present legitimate services are 
unprepared satisfy. 


have studied the problem licensing for the 


professional practice psychology, strong convic- 
concerning the development psychology 
science both its theoretical and practical aspects has 
developed mind. Briefly stated, the conviction 
this: Psychology science the whole man—the 
only psychology that worthy the name—cuts 
across many different fields study and practice, 
many them well established and economically en- 
trenched, that the “science man” must yet de- 
veloped out large number specializations. 
This fact means that single field study now 
defined and delimited can qualify true science 
man, and for the same reason single discipline 
now constituted can should wish monopolize the 
complex areas study and practice that psychology 
its fullest sense implies. Therefore, the present 
practically impossible formulate legislation that will 
meaningfully regulate the practice “psychology.” 
Some illustrations will help clarify this point. 
Medicine and religion are two the oldest aspects 
the study man. Medicine originally concerned itself 
largely with the ills the “body,” religion with the 
conviction, course, personal and should not 


interpreted representing the point view other 
members the Committee. 


health and care the “soul.” Gradually the evidence 
has built support the notion that man 
whole (an organism) and can understood and hence 
guided treated only terms all aspects that 
whole. The health and welfare the “body” sig- 
nificantly related the condition the “soul.” The 
doctors the soul—the ministers—have been re- 
cent years quick recognize the sickness the body 
and have referred such cases “specialists.” The 
medical profession, especially psychiatry, sometimes 
has been slow recognize and refer cases that are pre- 
dominantly sick soul those who are proficient 
this area man’s nature. There some evidence 
that the science medicine may wish consider it- 
self the true and ultimate science man and reserve 
for itself law all prerogatives connected with the 
treatment man all his aspects. much one 
may respect the profession medicine and the great 
service has rendered mankind, seems evident that 
single discipline can hope retain for itself alone 
the practice the profession based upon the science 
man. 

The same argument would apply religion. Some 
religious groups may wish hold for themselves the 
sole right deal with man’s problems, denying the 
existence other aspects man than those usually 
called spiritual. Such attempts monopoly from any 
source are judgment doomed failure because 
they deny the most basic fact about true science 
man when and develops—namely, man very 
complex unity. 

Religion and medicine are only two numerous ap- 
proaches understanding and treatment man. 
Man also social being and his relation his fel- 
lows has important bearing his happiness and 
general welfare. virile science known sociology 
has developed with many applied services, such 
marriage counseling, guidance interpersonal and 
intergroup relations and the like; education, and espe- 
cially educational psychology, offer wide variety 
services involving psychological counseling, mental 
measurement, re-education, guidance, and even ele- 
mentary personal therapy. Philosophy concerns itself 
with man general and its adherents may become 
interested practical wisdom for life which may 
important aspect psychological healing and the 
prevention psychological disorder. The field 
vocational guidance and personal counseling very 
large and growing. The science semantics rapidly 
developing and entering mental hygiene, both the 
preventative and curative levels. The lawyer, espe- 
cially some types practice, may give considerable 
psychological advice. Finally, the specialty designated 
“psychology” and organized under that title col- 
lege and university catalogs should mentioned. 


160 


Still the list not exhaustive, but merely suggestive 
the complexity the approaches which may 
made understanding man’s nature and be- 
havior. 

The psychologist (defined one who majors that 
department university) may inclined con- 
sider his area the study man the true and ex- 
clusive science man. Prehaps the study the 
whole man will eventually called “psychology” but 
clearly are long way from such complete 
science. such science there will room for 
spirit monopoly and narrow sectarianism. 

seems that the science and the profession 
are developing, but yet both the science and its ap- 
plication are early segmental and somewhat con- 
fusing stage. the meantime gullible and defense- 
less public suffers many ways from untrained and 
unscrupulous persons posing “psychologists.” What 
can done this particular stage protect the pub- 
lic and stimulate the development effective 
cant. One thing, however, certain and urgent: the 
public welfare demands that there minimum 
selfish, commercially motivated effort forbid 
limit services rendered properly qualified persons, 
and maximum cooperation and mutual respect 
among all the sincere and informed branches the 
developing science man and its corresponding 
profession. 
George Pepperdine College 


Testing Programs Theological Schools 


the Editor: 

member the tegting committee Scarritt 
College, was asked make survey the testing 
programs theological schools. informal ques- 
tionnaire was sent the accredited theological 
schools and them replied. the 
schools have testing program (45 per cent). The 
tests which are most frequently given are with two 
exceptions the standard psychological tests: insti- 
tutions give personality inventories and tests, insti- 
tutions give tests intelligence, institutions give 
interest tests, institutions give language skills tests, 
give tests academic ability, give tests religious 
concepts, and give tests aptitude. 

The Andover-Newton Theological School gives its 
own tests. One correspondent pointed out that the 
graduate record examinations contained section for 
testing majors philosophy and religion. 

general, the theological schools that had testing 
programs were quite enthusiastic about them. 

ALLAN Burt 
Scarritt College 
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The Undergraduate Course Experimental 
Psychology 


the Editor: 

The present note concerns itself with the establish- 
ment minimal-level program for undergraduate 
courses experimental psychology. 

The recent report Sanford and Fleishman the 
diversity college courses psychology must either 
disconcerting (as was the writer), leave 
one cold and disinterested. really require 
many courses? Would not the better part 
valor least have several key courses curricu- 
lum around which the other offerings are built? Could 
not the course experimental psychology one 
these keys? 

short note essential courses for undergrad- 
uates Dungan and Ekas, replies from out 
graduate departments psychology indicated that 
these departments considered experimental psychol- 
ogy essential. The point, therefore, the pri- 
mary importance the college course experimental 
psychology considered pre-professional training need 
not argued. 

What argued here that what required 
for the sound development our undergraduate pro- 
gram experimental psychology clear and official 
statement the APA minimal level which 
such course given. The writer proposes that 
committee formed with representation from the 
Division the Teaching Psychology and the Divi- 
sion Experimental Psychology, whose task will 
state the requirements for APA approved 
course experimental psychology. These require- 
ments might stated terms (a) course content, 
(b) equipment and facilities needed, and (c) qualifica- 
tions teaching personnel. 

agreement could reached the committee, 
and clear statement produced, then certain courses 
could marked meeting the minimum requirements 
the APA. 

Some our colleagues might inquire the use- 
fulness such procedure, when their current courses 
are admittedly superior quality. For these first- 
rate departments, advantage would occur. For the 
majority college departments minor institutions, 
however, much gained. 

Departments many the smaller colleges demon- 
strate the vestigial remains older connections with 
philosophy and education. Many college administra- 
tors are not really sure the needs the psychology 
departments regard expenditures for such things 
laboratories, equipment, shops. The usefulness 
extra-college rating and the concomitant pres- 
sure creates the mad scramble for limited college 
funds should apparent. 
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mechanism suggested here currently use 
the various engineering institutes 
etc.) and the American Chemical Society. 

worth considering for the undergraduate psy- 
chology course? 

SHERMAN Ross 
Bucknell University 


Seminar Professional Problems Psychology 
the Editor: 


Here the requested description the seminar 
professional problems psychology which have 
offered for four years. The course now required 
our first year graduate students and carries two hours 
credit. planning this course occurred that 
while were doing creditable job teaching the 
graduate student the content and methods psychol- 
ogy, there were three areas considerable importance 
which were neglected insofar formal instruction was 
concerned. These are represented the three major 
sections the course outline which appears below: 


Introduction 
Purpose course; preview. 
II. Literature search. The psychologist knows how 
find material psychological topics. 
Objectives: develop skill efficient library 
research, the use primary secondary 
sources, the use guides and other aids and 
obtain working knowledge the wide distribu- 
tion psychological literature. 
The need for knowing sources. 
Bibliographical sources. 
Collected sources. 
Periodical literature. 
Books. Building professional library. 
Government publications. 
Library operation. 
Techniques library research. 
III. Scientific reporting. The psychologist knows how 
prepare research material for publication. 
Objectives: develop skill the oral and 
written scientific report, effect good habits 
reporting, familiarize the student with the me- 
chanics publishing. 
The construction bibliographies. 
The structure journal articles. 
Style scientific reporting. 
Form scientific reporting (titles, tables, 
graphs, outlines, summaries, abstracts, etc.). 
Structure theses and other unpublished 
reports. 
Minor forms reporting; book reviews, ab- 
stracts, oral reports. 
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Selection publication media; the problem 
publication delay. 
Ethics writing. Copyright. 
Editing, printing and publishing they affect 
the author. 
IV. Professional problems. The psychologist con- 
cerned with professional growth. 
Objectives: acquaint the student with the 
status his chosen profession, stimulate pres- 
ent and future concern over problems pro- 
fessional nature, aid the student identifying 
himself with the profession. 
status professional organizations. 
training problems. 
Occupations and opportunities psychology. 
sional. 
Current professional problems; ethics, licens- 
ing, certification. 
Personal professional growth. Summary and 
outlook. 


oO 


addition the course content represented 
the outline, the students participated three group 
projects and were responsible for two individual proj- 
ects. For section II, Louttit’s Psychological Literature 
was used. Readings for the remainder the course 
came from journal articles largely. text the ma- 
terial this course now being written collabora- 
tion with Louttit. 

the end the seminar, students are encouraged 
write evaluative critique. Acceptance the 
course has been favorable, with the general agreement 
that serves complementary function research 
methods courses. Students have frequently indicated 
desire for more time and attention Part and 
the delivery the oral report. 

Courses this nature are sometimes offered the 
end the graduate training program. The writer has 
felt that students need master many these tech- 
niques during the graduate career and that morale 
improved through the early beginning profession- 
alization provided. 

DANIEL 
University Missouri 


Seminars Ccllege Teaching Psychology 


the Editor: 


Several graduate departments psychology have 
recently initiated seminar teaching, and several 
more will the near future. Through personal 
correspondence, think have learned most the 
institutions where this being done, and names 
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faculty members primarily responsible for the seminar 
each case. Since this particular kind seminar 
relatively new, publication the list may facilitate 
correspondence among those who have taken this 
responsibility are considering doing so. This list in- 
cludes only those who plan offer seminar the 
formal sense. does not include the now considerable 
number departments where teaching assistants get 
direct training informal basis. list: 
Crutchfield, California; John Stafford, Catholic 
University; Dorothy Martin, Colorado; Frank 
Freeman, Cornell; William Estes, Indiana; Willis 
Schaefer, Maryland; Wilbert McKeachie, Michi- 
gan; Carl Duncan, Northwestern; Raymond 
Stone, Oklahoma; Neil Warren, Southern Cali- 
fornia; Frank Finger, Virginia; Benjamin Mc- 
Keever, Washington, Seattle; Wilse Webb, Wash- 
ington, St. Louis; Eleroy Stromberg, Western 
Reserve. 

Several those named above gave brief de- 
scriptions their seminars. These were not written 
for publication but with some adaptations they may 
cited show the kinds content being employed. 
Examples follow: 


approach presentation psychological ma- 
terial publication, lectures, demonstrations, etc., with 
emphasis content, evidence, and significance material, 
and relevant techniques presentation.” 

“Discussion subject matter and how present it; 
construction and use examinations; visiting classes and 
reporting methods; teaching small section general 
psychology under supervision.” 

“Getting job; fields psychology; kinds academic 
institutions and departments; professional problems the 
teacher (teaching assignments, research expectations, pro- 
motion, membership, attendance and participation meet- 
ings, ethical matters). Purpose general and professional 
education; curriculum rationale and analysis specific 
courses; lecture discussion, laboratory, 
and demonstration techniques; laws learning; admin- 
istrative routine.” 

“Subject matter essential the introductory course; 
presentation methods, discussion leadership; methods for 
dealing with student questions; procedures for evaluation 
achievement.” 

Yale University 


Learning vs. Training for Graduate Students 


the Editor: 


are putting, it.seeras me, the cart before the 
horse with all this talk about “training” graduate stu- 
dents. psychologists should know that the learn- 
ing process depends primarily the active participa- 
tion the learner and only indirectly the trainer. 
We, the “teachers,” “train” graduate students only 


providing the facilities—material and verbal—for their 
ready learning and setting the situations most 
likely induce motivation. graduate students 
learn courses? They learn some things, though less 
than the instructor himself who the more active 
participator. The best educational strategy would 
make the taking courses incidental the total 
learning process that terminates PhD. The way 
get PhD, good one, live life scholar- 
ship and research for three four years under the 
conditions most likely stimulate intellectual de- 
velopment toward prescribed maturity. 

curriculum course, race-course, race that 
absorbs the total endeavor the runner until the goal 
reached. distort the meaning the word course 
when think fixed element the big race, 
and the race itself Und-Verbindung made 
many courses glued together. The purpose 
this note give alternative picture the gradu- 
ate curriculum, the race the PhD from which 
many runners retire winded. shall speak only about 
learning experimental psychologist because 
that the field know well. May differ- 
ent with the “training” clinical psychologists—but 
may not different are sometimes told. 

Suppose, now, were asked how one hundred 
majors, each aspiring career psychology, could 
best turned into good experimental psychologists; 
how would formulate answer let the 
reader beware. There university which achieves 
this ideal, not Harvard nor any other place. 
ideal and some colleagues share it, but scarcely 
all them. doubt all the specifications for this 
situation can got into words. When see this sys- 
tem working—and often realize that not 
know what makes work, what catches the loyalty and 
enthusiasms the student, what makes him confused 
about the distinction between work and play. 

Let say also that from these limitations that 
derive despair when asked the question: 
How can the clinical psychologist “trained” ex- 
not know how can. What needs mature 
soaking attitudes about experimental research and 
can that from atmosphere with which 
identified has the time—the years—for and 
other “training” not know. 

Now let get down particulars. What should 
first with these hundred majors? must 
begin, certainly, with selection. thorough person- 
ality assessment the candidates would desirable, 
but lacking that, might willing settle for three 
letters recommendation, discussing defects well 
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Miller Analogies Test. Let put the threshold 
the MAT 80, not 70, hoping always for more. 
There are not the funds available present America 
provide opportunity for the average man with 
MAT score reach the PhD goal experi- 
mental psychology. Let suppose that have now 
cut down the original hundred forty. 

must assume that considerable motivational se- 
lection has already operated. These students would 
not have become “candidates” without strong desire 
for the PhD. There would be, however, continued se- 
lection after they get into graduate study, and perhaps 
half those who started would drop out before the 
goal reached. 

now have forty, highly motivated, bright 
young men make into experimental psychologists. 
What next? separate them into groups 
and send them different places. Forty too many 
form the social unit which learning optimal. 

Ideally one laboratory would admit more than 
ten new students year. those ten, perhaps seven 
would last into the second year and five into the third, 
presently reaching the PhD goal. such group the 
older students would become important 
“teaching” staff imparting information and estab- 
lishing atmosphere. 

The staff must occupied mainly with research 
and scholarly pursuits. They would give “courses” 
because they want intellectual contact with the stu- 
dents, and that helps systematize the students’ de- 
velopment. essential that the motivational level 
the students the 80-hours-a-week, 50-weeks-a- 
year variety, with holidays and Sundays good fun be- 
cause they afford chance “work.” Students who 
know the difference between “work” and “play” would 
not last this atmosphere. The young and vigorous 
members the teaching staff would establish the 
atmosphere. The old chaps their fifties are likely 
have dropped down sixty hours and taking 
month off summer. Fortunately, the tradition 
would probably carry spite them. 

Every graduate student would have access the 
laboratories all times and have place there work. 
locker not enough. must have chair, table, 
and book-shelf. Half dozen graduate students 
packed into room that was their own would build 
interpersonal situation with more educational 
(eductive) value than any other factor that over- 
stressed essential graduate work called “residence.” 
Such social contact would also have therapeutic value 


for potential isolates. goes without saying that 


these students, each with his personal niche and seat 
learning, would have keys the laboratories. 
take away student’s key account its misuse 


would come near blocking his progress toward the 
PhD. And there must books available. There 
ought accessible least small working library 
the laboratories, composed not specialized ex- 
pensive books but standard volumes for study and 
reference. 

Meanwhile experimentation would on. student 
with idea would encouraged try out. 
such atmosphere productivity, experiments and 
publication graduate students would not limited 
PhD theses. Here, with the books, the students 
would learn doing. 

What you would get this social unit would 
congeries older and younger instructors, older and 
younger graduate students. Everyone them would 
available for talk with every one, and some 
the best would happen late night with the 
talkers sitting tables. That the free side group 
endeavor. the same time there would hierarchy, 
for the staff must constantly assessing the graduate 
students and judging whether they are likely achieve 
the precious PhD whether they should encouraged 
find some other relation life. There would 
courses, but courses are not the essence residence. 
There would examinations, many them, and the 
constant process assessment would pointed 
performance these examinations. There might 
examinations courses, proseminars, sometimes 
seminars, the foreign languages, statistics, the 
general examinations for the PhD, all before the final 
examination the thesis and the oral defense it. 

The men who had miscalculated their futures would 
drop out. The first-year ten would become the second- 
year seven who would become the five. 
After friendly advice they would try other fields, and 
only few would leave bitterly with sense having 
wasted time. Those who reached the goal would have 
developed. They would not the same persons who 
undertook graduate work after AB. They now 
would know something about experimental work, some- 
thing about scholarship, great deal about psychology. 
They would think the PhD something very im- 
portant them but not reason for letting down 
research effort. Rather they would see that the 
PhD frees them for research and for what goes with 
—teaching rule—and allows them last be- 
come their own masters the pursuit knowledge. 
The business graduate study the acquisition 
maturity, the special maturity the scholar and re- 
searcher. gained growing the right so- 
cial and intellectual atmosphere. 

Harvard University 
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the Secretary’s Desk 


PERMANENT HOME FOR THE APA 


Since September, 1946, old residence 1515 
Massachusetts Avenue N.W. has served both the 
APA and the American Association for the Advance- 
ment Science their national headquarters. 
The APA leases from AAAS the seven rooms the 
third floor and one room the basement. also 
uses part the attic for storage space. All this 
adds about 2,000 square feet office space. 
This space slightly, but not yet uncomfortably, 
crowded eleven and sometimes more people, 
filing cabinets (one which bathroom), 
number boxes records which the filing cabinets 
will not hold, library consisting the bound 
copies journals published the APA, mimeo- 
graph machine, addressograph machine and the 
files stencils, small stock back journals for 
sale, and the supplies and miscellaneous things that 
office inevitably needs and acquires. How much 
larger the office will have grow not know. 
But are about the capacity our present 
space now and the Association goes growing. 
Furthermore, the Association assigns additional 
duties the central office, such the instruction 
establish editorial service for all journals. 
Certainly the amount space needed the future 
will greater than now, even though will 
not increase rapidly does the membership. 

The present financial arrangement with AAAS 
simple, and highly satisfactory. pay one-third 
the maintenance cost the building—including 
light, heat, janitor service, and repairs. also 
pay four per cent interest one-third—less $5,000 
—of the capital investment the building. The 
“less $5,000” means that AAAS treats 1946 con- 
tribution that amount their building fund 
payment our fraction the building, and 
credits with four per cent interest $5,000 each 
year. The rental varies from year year, but has 
never been less than $2,000 more than $3,000. 

AAAS owns four other smaller houses well 
the one jointly occupy, giving them ownership 
the entire trapezoidal block circled and labelled 
AAAS the map. Ever since the property was 
purchased, AAAS has been planning tear down 
the five old houses and erect modern office build- 
ing. Just when construction will started un- 


certain. But that will happen sometime, the 
APA can not occupy its present quarters indefi- 
nitely. Like any tenant, must consider where 
are going move. There are the usual options. 
can rent can buy. can look for 
new place with its modern conveniences can 
look for older place which will cost less. 
can have building our own can share 
building with others. 

Whatever when the present building 
torn down, will probably want remain the 
same section the city. are close the 
Carnegie Institution, Science Service, the National 
Education Association, the American Chemical So- 
ciety, and the Veterans Administration. The 
American Council Education the process 
moving the corner 18th and Massachusetts. 
are close number hotels and close 
transportation lines easy for visitors get 
the office. 

When the present building comes down, one pos- 
sibility will for the APA build buy build- 
ing its own. Constructing new building would 
have the advantage giving place designed 
specifically for our needs. would give the 
advantages sole ownership and occupancy that 
could manage things wanted them. 
would have the disadvantage greater cost per 
square foot space than would true larger 
building containing number offices. And 
would require the additional work managing and 
maintaining the building. 

more likely alternative would purchase 
building. That more attractive possibility 
Washington than many other cities. For 
Washington many the fine old residences are 
used association headquarters instead becom- 
ing rooming houses. The buildings owned AAAS 
would hardly class “fine old residences,” but such 
places are available. The APA might, like Science 
Service and number other organizations, con- 
vert town house earlier vintage into office. 
What would available the time decided 
purchase uncertain, but here one example from 
the present market: Massachusetts Avenue be- 
tween Scott Circle and Dupont Circle the former 
home wealthy senator. contains about 8,000 
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square feet floor space and priced $80,000. 
Some additional expense would required put 
into good condition. larger than need. 
(We could probably rent part the space some 
appropriate tenant.) not air conditioned. 
moderately ugly. But could serve our office 
and serving now the office medical associa- 
tion. good location, and would give 
both the advantages and the disadvantages sep- 
arate ownership and management building 
our own. 

Another alternative lease space building 
which contains other offices. Several new commer- 
cial office buildings have been constructed Wash- 
ington which space costs between four and five 
dollars square foot. The large and once very fine 
apartment house which the American Council 
Education has purchased contains considerably 
more room than they need. Space available 
related organizations $2.50 square foot. Leas- 
ing space either commercial office building 
one like the ACE building would increase our 
rent considerably over the present figure. 
could, however, secure better and ampler space than 
now have. would free from the responsi- 
bility building management. the other hand, 
would have the disadvantages being renters. 

Another possibility have space the new 
AAAS building when erected. Until March, 
1950, AAAS planned construct modern, fire- 
proof office building eight stories high which would 
house not only their own offices but the head- 
quarters number affiliated associations 
well. recently the December, 1949 meeting 
the AAAS Council, the building committee was 
authorized draw definite plans both for the 
erection the building and the securing neces- 
sary funds. 

still possible that AAAS may construct such 
building. But the possibility has suddenly be- 
come remote one. For March the executive 
committee AAAS reviewed the tentative plans 
and decided that instead erecting large building 
for number association headquarters, they 
would erect small building that would house just 
the AAAS and the APA want space their 
building. 

They not want own part the building 
—as was originally planned—but will glad 
plan the building for our needs well their own, 
with the expectation that the building will ample 


for both associations for good many years 
come. However, the time comes when they need 
all the space, will have make other 
arrangements. 

this plan carried through—and that now 
seems reasonably likely—construction will probably 
begin early 1952. One the other houses the 
lot leased until the end December, 1951. Then 
AAAS can begin tear down the present houses 
make way for the new building. 

These plans are too recent have allowed time 
for detailed cost estimates. would, however, 
continue the present financial arrangements, paying 
four per cent annually fraction the building 
cost and paying our share the maintenance ex- 
penses. very tentative guess that the annual 
cost would probably amount between two and 
three dollars square foot. 

The advantage this arrangement would the 
occupancy new building designed for our use 
but with AAAS taking the responsibility for build- 
ing management. ‘The disadvantages the plans 
are that they are still uncertain, and even they 
through, would have space only long 
AAAS does not need it. 

There was another alternative, and the one 
that has been considered most detail the APA 
officers and Council. was own space the 
large AAAS building much one owns his own 
apartment cooperative apartment building. 
The recent decisions AAAS make that plan im- 
possible. However, believing that that plan would 
materialize, 1946 the APA Council voted con- 
tribution $5,000 (as previously mentioned) 
the building fund the AAAS. the same time 
the Council voted establish fund known 
the Building Fund, receive individual con- 
tributions the Fund, and appropriate $5,000 


from the 1947 budget this Fund.” This fund 


remained the APA treasury. 1947, 1948, 
and again 1949, the Council added another 
$5,000 year the APA Building Fund. the 
Denver meeting 1949 the Council also “voted 
that $40,000 transferred the Building Fund 
from unallocated surplus.” Including the $5,000 
that appears the 1950 budget, the Building Fund 
now amounts $60,000 addition the original 
gift $5,000 AAAS. 

therefore have $60,000 set aside for the pur- 
pose helping pay for our share the AAAS 
building. can longer plan use for that 
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purpose. decide lease space either the 
smaller AAAS building elsewhere, that money 
can returned the Association’s general funds. 
own, the $60,000 can used for that purpose, but 
will not enough. 

The amount can increased adding 
from the income future years. necessary, 
can also increased contributions from indi- 
vidual members. When the Building Fund was 
established, the treasurer was authorized “to receive 
individual contributions the Fund.” None has 
been received, but effort has been made secure 
any. generalized effort will made unless the 
APA decides that wants own its headquarters 
building and finds that contributions are necessary 
help pay the cost. 

The Association not committed any the 
possibilities described above. Before deciding, the 
advantages and disadvantages each alternative 
should considered. When the Council Repre- 
sentatives took this matter the 1949 meeting, 
they decided that they wanted advisory vote 
the entire membership. was therefore instructed 
publish article describing possible building 
plans and then circulate advisory ballot 
all members the APA. That ballot being 
mailed with the 1950 annual election ballot. 
asks two questions: 


you approve the intention the APA 
Council Representatives secure permanent 
office space? 

Considering the advantages and disadvantages 
the various possibilities, which the following 
alternatives are you inclined recommend? 

Constructing new building our own. 

Purchasing former residence and converting 
into the APA office. 

Leasing space the AAAS building. 

Leasing space some other building. 


The votes both questions will purely ad- 
visory since the alternatives are, this stage, neces- 
sarily still indefinite. The votes will, however, 


very greatly assist the Council deciding what 
they should when comes time make definite 
decisions about permanent home for the APA. 


MICROPHOTOGRAPHS APA JOURNALS 


Methods reproducing out-of-print journals and 
methods reducing storage space for journal files 
have been attracting good deal attention 
librarians and publishers. The APA has recently 
two arrangements this field. 

Microfilm copies the Journal Abnormal and 
Social Psychology, the Journal Applied Psychol- 
ogy, the Journal Experimental Psychology, and 
the Psychological Review can now secured for 
entire volume single strip film. They 
are made University Microfilms, Ann Arbor, 
Michigan, which has been given non-exclusive per- 
mission the APA reproduce them. return, 


the APA will receive ten per cent royalty all 


copies sold. The cost for volume microfilm 
about the same that having the volume 
bound. copies single articles are not 
available. Copies entire volumes will sold 
only regular subscribers. 

The first issues the Psychological Mono- 
graphs (long out print) are now available 
microcards for $8.25 from Canner Company, 
909 Boylston Street, Boston 15, Massachusetts. 
Microcards are 5”, the size ordinary 
library file card, but little thicker. They contain, 
ordinary-sized print, information about the con- 
tent the card and its library classification. The 
microcards, which reproduce many mono- 
graph pages, require considerable magnification 
legible. They can read through modern flat 
field binocular microscope or, more easily, one 
the commercially available Microfilm Readers. 

Both these arrangements have been made 
relatively new and changing field. expect that 
there will other developments announce within 
the next few years. 

WOLFLE 


Psychological Notes and News 
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Axel Brett, chairman the department phi- 
losophy the University Ten- 
nessee, died heart attack April 1950. 


Breitwieser, dean the school educa- 
tion the University North Dakota, was killed 
the Northwest Airline crash March 
Minneapolis, while returning from conference 
Atlantic City. 


Adolf Meyer, world famed psychiatrist and pro- 
fessor emeritus psychology Johns Hopkins 
University, died heart attack the age 84. 


David Katz will give the Hitchcock Professor- 
ship lectures the University California, Berke- 
May and will free visit his friends 
June. may reached this country care 
the department psychology Berkeley 
May and early June. 


Arthur Bachrach has been appointed chief 
psychologist the University Virginia Hospital, 
Charlottesville. will continue his research af- 
filiation with the Society for Crippled Children, 
Cleveland. 


Ernest Hilgard will visiting professor 
the University Hawaii during the six-week 
summer session, June August 


Collins Burnett, formerly Fresno State 
College, was appointed February the position 
coordinator student personnel the College 
Education Ohio State University. His aca- 
demic rank assistant professor. 


Harold Guetzkow the University Michi- 
gan has been appointed associate professor indus- 
trial administration and psychology the new 
School Industrial Administration Carnegie 
Institute Technology Pittsburgh for the com- 
ing academic year. will conduct researches 
the social-psychological aspects administrative 
processes. 


Nicholas Hobbs, associate professor the De- 
partment Teachers College, Colum- 
bia University, has been appointed professor 


psychology and chairman the department 
Louisiana State University. 


Mary Henle the New for Social Re- 
search was granted Guggenheim award order 
study the influence needs and attitudes per- 
ception, memory, and other mental processes. 


Hugh Blodgett has been appointed visiting 
professor the University California, Los An- 
geles, for the spring and summer sessions. 


Carpenter, professor psychology and 
director the Instructional Film Research Pro- 
gram Pennsylvania State College, leave 
from February May this year, under 


traveling fellowship sponsored the College and 


the Carnegie Corporation, making study grad- 
uate school organization and research administra- 
tion representative colleges and universities 
the United States and Great Britain. 


Peter Gilbert, formerly Pennsylvania State 
College, and Homer Woods, formerly Pur- 
due University, have joined the staff Rohrer, 
Hibler and Replogle. They will New York 
and Chicago, respectively. 


William formerly Purdue Univer- 
sity, and Roland Casperson, formerly Johns 
Hopkins University, have joined the staff Dunlap 
and Associates research associates. 


Margaret Kuenne Harlow has accepted ap- 
pointment the APA office beginning June She 
will establish and conduct the editorial services for 
APA journals authorized the Council the 
Denver meeting. Her appointment for the 15- 
month period from June, 1950 through August, 
1951. 


Harry Harlow has been appointed Scientific 
Advisor (Military Psychologists) the Research 
and Development Division, Office the Assistant 
Chief Staff G-4, Department the Army. 
consulting basis present. The University 
Wisconsin has granted Dr. Harlow leave 
absence for the academic year 1950-51. 
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Cabot has been appointed consultant 
head new Department Human Relations 
with the firm Stevenson, Jordan and Harrison, 
Ltd., 30, Windsor House, 46, Victoria Street, Lon- 
don Dr. Cabot was formerly personnel con- 
sultant with Booz, Allen and Hamilton. 


Reservations for 1950 APA Convention. 
The Committee APA Registration and Housing 
for the 1950 meetings State College, Pennsyl- 
vania, reports that for accommodations 
the Nittany Lion Inn and the State College Hotel 
have already considerably exceeded the number 
rooms available these hotels. The Committee 
assigning accommodations the order request, 
and therefore asks that members not ask 
placed these hotels, but state their other pref- 
erences. 

The accommodations the dormitories the 
Pennsylvania State College which are renting 
$2.50 per person per night are attrac- 
tive ones. 

There also little chance that many more appli- 
cants can assigned single rooms, since few are 
available, and large number have already been 
requested. The demand housing State Col- 
lege for that week very heavy, and doubling 
necessary. would therefore appreciated 
members would state their preferences for room- 
mates, even better, those persons who are will- 
ing room together would send their requests 
the same envelope, but separate application 
forms. 

When advance payment included with the 
application (to eliminate the necessity appearing 
the registration headquarters), this payment 
should full, and not just deposit. Refunds 
will paid where part the period requested 
later cancelled. Checks should made out 
Committee A.P.A. Registration. 

The advantages pre-registration are much 
greater Pennsylvania State College than the 
usual hotel situation where reservation and room 
clerks are 24-hour duty. For pre-registration, 
use the form the March, 1950, American 
Psychologist. 


Traffic for the State Pennsyl- 
vania. The Committee Arrangements for the 
1950 APA Convention State College wishes 
warn APA members that traffic regulations are 


strictly enforced the vicinity State College. 
Driving following the use alcoholic beverages, 
including beer, has penalty $100 fine and 
days jail. Fifty miles the state speed 
limit, strictly enforced. The drivers Pennsyl- 
vania and New Jersey cars, and the drivers cars 
from states with which Pennsylvania has reciprocal 
arrangements, will deprived driving privileges 
throughout their visit. 


The Thirteenth International Congress 
Psychology will held Stockholm July 
July 21, 1951. Those members the APA who 
desire attend should get their transportation 
reservations soon possible. 


1950 Directory cards, asking members for the 
latest information concerning themselves, will 
mailed about May 15. you have not received 
yours June please write for duplicate. 

The APA office will complete member’s entry 
from the latest data available from other sources, 
the member does not return the card. hope 
for 100 per cent returns, the card very short. 
asks only for name, address, latest job title, 
institution not included the address, latest 
earned degree and date degree. Various classes 
membership are added the APA office. 

The 1950 Directory will resemble the 1949 one. 
biographical directory will printed 1951. 


The Indiana Psychological Association the 
new name the Indiana Association Clinical 
and Applied Psychologists. has broadened its 
objectives and eligibility for membership keep- 
ing with this change name. 


The International Council for Women Psy- 
chologists has elected the following officers for 
1950: Gladys Schwesinger, president; Mary 
Ford, vice-president; Naomi Ekdahl, 854 Main 
Street, Winchester, Massachusetts, secretary-treas- 
urer; Evelyn Carrington, Texas State College 
for Women, Denton, Texas, editor newsletter; 
Miriam Gould, 333 East Street, New York, 
New York, co-editor newsletter. 

The Board Directors includes Emily Dexter, 
Cecile White Fleming, Margaret Ives, Wilda Rose- 
brook, Anna Shotwell, Sara Stinchfield-Hawk, 
Dorothy Van Alstyne, and Margaret Wylie. 
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The National League Nursing Education, 
under continued grant-in-aid from the USPHS, 
making study the desirable qualifications 
all mental hygiene and psychiatric nursing per- 
sonnel. Comments suggestions concerning this 
study will welcomed and correspondence may 
addressed Aurelie Nowakowski, Staff Assistant, 
Psychiatric Nursing Project the National League 
Nursing Education, 1790 Broadway, New York 
19, New York. 


The Division Clinical and Abnormal Psy- 
chology announces the appointment its Ex- 
ecutive Committee Harry McNeill Associate 
Secretary. 


SPSSI officers for 1949-50 are 
Daniel Katz, president; David Krech, vice-presi- 
dent; Eugene Hartley, secretary; Stuart Cook, 
Ralph Gundlach, Otto Klineberg, and Ronald 
Lippitt, division representatives. 


The Division the Teaching Psychology 
has formed subcommittee research the 
teaching psychology. This committee desirous 
learning research being done this area. 
Descriptions such research should sent Dr. 
McKeachie, Department Psychology, Uni- 
versity Michigan, Ann Arbor, Michigan. 


The Louisiana Psychological Association 
elected the following officers for 1950-51: Kenneth 
Hait, president; Paul Young, vice-president; 
Charles Odom, secretary-treasurer; Kenneth 
Hait, representative Conference State Psy- 
chological Associations. 


The education veterans has thus far cost 
the government $8.7 billion for subsistence pay- 
ments, tuition, books, equipment, and supplies. 
The number veterans involved 6,550,000. 

Psychology was the major 4,227 veterans 
November 1949. The number psychology 
students under the G.I. Bill has been declining 
slowly over the past three years. The 1949 figure 
was per cent below the 1947 total 5,146. 
The drop enrollments psychology courses was 
much less than the overall decline college enroll- 


ments veterans over the same three-year period, 
which amounted per cent. 

The deadline for for starting any 
course under the G.I. Bill months away, July 
25, 1951. 


The University Oklahoma held post- 
doctoral seminar entitled “Social Psychology 
Crossroads 1950.” The following psychologists lec- 
tured during the conference: Robert MacLeod, 
Cornell; James Miller, Chicago; John Volk- 
mann, Mount Holyoke; Roger Barker, Kansas; 
John Rohrer, Oklahoma; Harry Harlow, 
Wisconsin; Theodore Newcomb, Michigan; 
Eugene Hartley, City College New York; 
and Leo Postman, Harvard. 


The University Buffalo held Workship 
Human Motivation March 1950, with 
Hebb McGill University the chief 
speaker. 


The University Michigan announces the 
Third Annual Institute Living the Later 
Years held Ann Arbor, Michigan, June 
28, and 30, 1950. Persons interested attend- 
ing are invited write the University Michi- 
gan Extension Service, 4524 Administration Build- 
ing, Ann Arbor, Michigan, for further information. 


San Diego State College offering six 
weeks’ Workshop Student Personnel Services, 
from June July 28, 1950. special grant 
from the Rosenberg Foundation has made pos- 
sible secure the following staff: Clifford 
Erickson Michigan State College, Eldon Bond 
the Spokane Public Schools, David Dingilian 
the Los Angeles City Schools Guidance Center, 
William Grove the Phoenix Elementary 
Schools, and Francis Robinson Ohio State 
University. College credit will given those 
enrolled the Workshop. 


The University Denver announces special 
programs for the summer 1950 guidance and 
counseling. Visiting professors will Gilbert 
Wrenn the University Minnesota and Mar- 
garet Bennett the Pasadena Public Schools. 
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The University Colorado announces that 
Abraham Maslow Brooklyn College will 
visitor there during the 1950 summer session, giving 
courses “psychodynamic theory.” 


The University Southern California will 
have visitors during the 1950 summer session 
William Hunt Northwestern University, An- 
drew Comrey the University Illinois, and 
Wayne Zimmerman Brandeis University. 


The University California Los Angeles 
announces that the following visiting lecturers will 
give courses their specialties during the summer 
session 1950: Hugh Blodgett the University 
Texas, Harry Helson Brooklyn College, Don- 
ald Lindsley Northwestern University, and 
Boyd McCandless Ohio State University. 


The University Virginia announces that 
visiting professors the summer session will 
William Hinton Washington and Lee Uni- 
versity, James Porter, Jr., Rensselaer Poly- 
technic Institute, and Robert Wingfield Con- 
verse College. 


Stanford University will have visiting staff 
psychology for its summer session Roger 
Barker the University Kansas and Alex 
Bavelas Massachusetts Institute Technology. 


The University Washington announces that 
Porter, Jr., the University Chicago will 
teach courses non-directive counseling during 
the summer session July August 18. 


Pennsylvania State College announces that 
van Lennep the University Utrecht will 
visiting professor for the Post-Session, during 
the three weeks immediately preceding the APA 
meetings there. will presenting course 
projective techniques, featuring his Four-Picture 
Test. Dr. van Lennep founder and director 
the Netherlands Foundation Industrial Psychol- 
ogy and also professor diagnostic psychology 
the University Utrecht. plans come 
the United States early the summer and will 
available for lectures where arrangements can 
made. 


Claude Buxton leading seminar Teach- 
ing Psychology the Penn State Post-Session. 
George Muench will assist William Snyder 
advanced courses and practicum course non- 
directive counseling. 


The University California, Berkeley, will 
have two summer sessions usual, one from June 
July 29, and one from July September 
Visiting professors psychology during the first 
session include Frank Beach Yale and Theo- 
dore Newcomb Michigan. Visiting professors 
for the second session are Charles Harsh 
Nebraska, Edna Heidbreder Wellesley, Raymond 
Kuhlen Syracuse, Paul Lazarsfeld Columbia, 
William Stephenson Oxford University, now vis- 
iting professor the University Chicago; Heinz 
Werner Clark, Delos Wickens Ohio State, 
and Kwang Yum Seoul National University, 
Korea. 


The University Wisconsin announces that 
Walter Hunter Brown University and Frank 
Hansen the University Minnesota will 
serve visiting lecturers from June August 
18, 1950. 


The Johns Hopkins University wishes call 
attention its plan for admitting graduate stu- 
dents without the Bachelor’s degree. Outstanding 
students may apply for admission after their sopho- 
more junior year and enter program work 
leading directly the Master’s and Doctor’s de- 
grees. this program the student will save, 
the average, one year meeting doctoral require- 
ments and one-half year Master’s requirements. 
For further information write directly the De- 
partment Psychology. 


The New York Society Clinical Psycholo- 
gists, Inc., has organized free job information 
and referral service for psychologists. The Society 
does not intend displace compete with any 
existing employment service, but wishes serve the 
needs the many psychologists the New York 
area. Kindly address all requests for information 
and notices job opportunities the Sub-Commit- 
tee Employment Opportunities: Attention Dr. 
Ida Linnick, 222 East Street, New York 22, 
New York, Mr. Thomas Tierney, 320 West 
Street, New York 23, New York. 
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Graduate assistantships for 1950-51; stipend 
$1000; graduate work offered the level with 
opportunities for specialization the fields in- 
dustrial, personnel, and clinical. Apply Dr. 
Wilson McTeer, Acting Chairman, Department 
Psychology, Wayne University, Detroit Michigan. 


Graduate assistantships the College Edu- 
cation will offered superior graduate students 
several areas, including child development, edu- 
cational psychology, guidance, measurement and 
evaluation, psychometrics, social psychology and 
its applications education, statistical 
search methods, special education exceptional 
children. Stipend, $1200 for nine months $1400 
for eleven months half-time duty; tuition exemp- 
tion. Further information and application forms 
may obtained from Professor Finch, 105 
Gregory Hall, University Urbana, 
Illinois. 


Assistantship, duties include grading the 
elementary and social psychology courses; stipend 
$1200 plus tuition. Apply Dr. Knapp, 
Acting Chairman, Psychological Laboratory, Wes- 
leyan University, Middletown, Connecticut. 


Postdoctoral residency St. Elizabeths Hos- 
pital, Washington, C., for one-year period 
beginning September 15. Candidates must hold 
doctoral degree psychology with some training 
and experience the clinical field. Stipend $2200. 
The appointee not required live the hospital 
but may quarters are available, which 
case there charge for maintenance. Application 
forms may obtained writing the Superin- 
tendent, Dr. Winfred Overholser. 


Child Guidance Clinic Supervisor IV, 
and four years experience required, including 
two years clinic clinic team dealing with 
children’s problems; duties involve professional 
and administrative responsibilities; salary range, 
also, 

Child Guidance Psychologist III, and 
four years experience required, including two 
years clinic clinic team dealing with chil- 
dren’s problems; duties include responsibility for 
the psychological department child guidance 
clinic; salary range, also, 


Child Guidance Psychologist II, and two 
years experience required, including one year 
clinic clinic team dealing with children’s prob- 
lems (the experience may include one year in- 
ternship); duties include administering tests, in- 
cluding projective techniques, and conducting play 
therapy; salary range, $3360-3840. Write Dr. 
Samuel Hartwell, Assistant Director, Michigan 
Department Mental Health, 403 Bank Lans- 
ing Building, Lansing 16, Michigan. 


Child psychologist, woman only, beginning Sep- 
tember, 1950. child psychology clinical 
psychology preferred. The position that home 
visitor; duties involved are the interviewing 
parents and the observation and rating parent- 
child interaction. Salary accordance with quali- 
fications; also, 

Research psychologist, beginning September, 
1950. This senior staff position, involving pri- 
mary responsibility for planning and conducting 
research the area personality development, 
with emphasis the utilization projective tech- 


niques and observations parent-child interactions. 


Salary depends qualifications; income may 
supplemented part-time private practice coun- 
seling and therapy. PhD and research experience 
essential; clinical experience desirable. Address in- 
quiries Dr. John Lacey, Chairman, Depart- 
ment Psychology, The Fels Research Institute 
for the Study Human Development, Yellow 
Springs, Ohio. 


Clinical psychologist, beginning July 1950, 
either sex, age 24-40 years, MA, two years’ experi- 
ence preferably psychiatric hospital; duties in- 
volve intelligence and personality testing, with em- 
phasis projective techniques for both adults and 
children; beginning salary $4848. Apply Mrs. 
Meredith Green, Psychologist, Neuropsychiatric 
Clinic Medical College Virginia Hospital, 
Richmond, Virginia. 


Clinical psychologist, beginning July, 1950, 
PhD MA, two years’ experience projective 
techniques and therapy with parents and chil- 
dren. Play therapy experience desirable; duties 
involve administration Cattell Infant Scale and 
some community health interpretation; salary de- 
pendent upon training and experience. Apply 
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James Robins, Executive Secretary, Erie Guid- 
ance Center, Room 322 Commerce Building, Erie, 
Pennsylvania. 


Chief psychologists needed fill existing va- 
cancies the Rosewood State Training School for 
feebleminded children located Owings 
Maryland, and Springfield State Hospital for 
mental patients located Sykesville, Maryland. 
Must have PhD plus five years’ clinical experience 
intern and psychologist. Maryland Merit Sys- 
tem positions offer automatic salary increases plus 
vacation, sick leave and retirement benefits. Ten- 
tative salary scale Mail inquiries 
the State Employment Commissioner, Light 
Street, Baltimore Maryland. 


Clinical psychologist, PhD MA, with ex- 
perience testing infants. Children’s Hospital 


and the New York State Department Health 
have instituted detailed study the effect 
different types birth experience the subse- 
quent intelligence and physical development. 


ary open. 


Sal- 
Apply Dr. Elizabeth Dubs, 219 


Ready this Spring, two new motion 
picture series correlated with Mc- 
Graw-Hill textbooks the fields 
education and psychology—ten 
sound motion pictures and follow-up 
filmstrips the same high quality 
and educational effectiveness you 
have come associate with the 
name Text-Films. 


sound motion pictures pre-natal develop- 


McGRAW-HILL BOOK COMPANY, Inc. 


Text-Film Department 
330 West 42nd Street 
New York 18, 


AMERICAN PSYCHOLOGIST 


NEW Series 
EDUCATION PSYCHOLOGY 


Bryant Street, Buffalo, New York, stating quali- 
fications. 


Clinical psychologist, soon 
either sex, under 40, MA, with two years’ experi- 
ence (one them state hospital colony 
institution); duties involve study adult patients 
arrested for minor crimes; beginning salary $3200. 
Apply the Psychiatric Institute The Municipal 
Court Chicago, 1121 South State Street, Chicago, 


Chief, Attitude Research Branch, Armed 
Forces Information and Education Division, the 
Office the Secretary Defense. Duties involve 
coordination attitude research within the Depart- 
ment Defense; planning and execution atti- 
tude surveys for the Secretary Defense. Salary, 
$10,000 base. Interested candidates who are 
broadly qualified the administration 
nical phases attitude and opinion research should 
apply filing Civil Service Form with the 
Civil Service Commission, Washington 25, C., 
applying for the Social Science Analyst examination. 


ment, principles physical, mental, emo- 
tional and social development children. 


Sorenson’s Psychology Education—5 
broader concept learning, causes 
emotional upsets, motivating factors, and 
individual differences among pupils. 


Circle the series the attached coupon 
which you are interested, and 
notify you soon these Text-Films are 
ready for distribution. 


Please send information availability Text-Film 


Series indicated: 

Psychology 

Education Address.......... 


A 


PHYSIOLOGICAL second edition 


and The Johns Hopkins University. McGraw-Hill 
Publications Psychology. press 


Revised order keep abreast the many changing developments the field, this text presents 
new material color vision, motor coordination, emotion, behavior disorders, 
activity and behavior, with particular emphasis the biochemical and hormonal factors 
behavior. Factual and thorough, contains all the physiological and anatomical background 
necessary for handling the problems the book. 


BEGINNING EXPERIMENTAL PSYCHOLOGY 


Michigan State College. McGraw-Hill Publications Psychology. 
press 


Designed introduce the subject solely through exposition students who have had first course 
general psychology, this text provides first brief historical survey experimental psychology; 
next exposition experimental method applied psychology; and finally, description the 
conventional methods.” also offers material perception, physiological 
psychology, and industrial and legal psychology. 


RECENT EXPERIMENTS PSYCHOLOGY. New second edition 


LELAND New York University, THEODORE SCHNEIRLA, American Museum 
Natural History; and GILBERT, New .York University. 
Publications Psychology. press 


complete revision, the primary purpose the present edition has been incorporate recent 
trends psychological experimentation; the current interest perceptual problems, the dynamic 
approach associated with the growing importance clinical psychology, and the development 
research the field social psychology. 


PERSONALITY: Systematic, Theoretical, and Factual Study 


press 


thoroughly comprehensive treatment, this new book begins with recent advances theory and 
factual discoveries concerning the description and measurement personality, discusses theorems 
the interaction heredity and environment, and proceeds organize what known from clinical 
psychology and experiment about the dynamic process adjustment and learning. 


Send for copies approval 


McGRAW-HILL BOOK COMPANY, INC. 
330 WEST STREET, NEW YORK 18, 


SYMPOSIUM: 


PSYCHOLOGY THE FIELD 
COMMUNITY SERVICES 


And Other Important Research Reports. 
Don’t Miss Any the 1950 Issues. Feel 
That They Are The Best Yet. 


No. Billingslea: Bender Gestalt Test........... .90 


No. Carter Bowles: Qualitative Aspects 
Psychological Examining $1.25 


No. Training Clinical Psychology............ $1.50 

MONOGRAP No. Critique Nondirective Therapy.......... $1.25 
Buck: The H-T-P Manual................ $2.00 

SERIES No. Karpman: Objective $2.00 

No. Statistics for the Clinician................ $2.00 


MEMBERS 
THE AMERICAN PSYCHOLOGICAL ASSOCIATION 


SPE AND STUDENT AFFILIATES 


1950 SUBSCRIPTION 


OFFERS ONLY 
$4.00 


Back FILEs 
BACK Vols. 1-5, 1945-49 


VOLUMES ONLY $20.00 


ORDER TODAY 
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